




















         

       

    

   

  

  

     
  



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, SUITE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410) 962-2822 
Fax: (410) 962-2198 

October 17, 2013 

Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Avenue, N.W. 
Washington, DC 20004-2541 

Re: McDonald's of Air and Space Museum 
 Case 05-CA-114604 
 

Dear Mr. Bordoni: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Joshua D. Rosenberg 
whose telephone number is (202) 208-3053.  The mailing address is 1099 14th Street, N.W., 
Suite 6300, Washington, DC 20570-0001.  If Joshua D. Rosenberg is not available, you may 
contact Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly.  Due to the nature of 
the allegations in the enclosed unfair labor practice charge, we have identified this case as 
one in which injunctive relief pursuant to Section 10(j) of the Act may be appropriate.  
Therefore, in addition to investigating the merits of the unfair labor practice allegations, the 
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Board agent will also inquire into those factors relevant to making a determination as to whether 
or not 10(j) injunctive relief is appropriate in this case.  Accordingly, please include your 
position on the appropriateness of Section 10(j) relief when you submit your evidence relevant to 
the investigation.   

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Wayne R. Gold 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 

cc:  
McDonald's of Air and Space Museum 
6th Street and Independence Avenue 
Washington, DC 20560-0001 
 

 
 

(b) (6), (b) (7)(C)





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
MCDONALD'S OF AIR AND SPACE MUSEUM 

 Charged Party 

 and 

GOOD JOBS NATION 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
October 17, 2013, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
McDonald's of Air and Space Museum 
6th Street and Independence Avenue 
Washington, DC 20560-0001 

 
 

Mr. Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Avenue, N.W. 
Washington, DC 20004-2541 

 
 

 
October 17, 2013  David Smith, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ David Smith 
  Signature 
 

(b) (6), (b) (7)(C)



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, SUITE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410) 962-2822 
Fax: (410) 962-2198 

October 17, 2013 

Mr. George W. Faraday 
Good Jobs Nation 
1900 L Street, N.W., Suite 900 
Washington, DC 20036 
 

Re: McDonald's of Air and Space Museum 
 Case 05-CA-114604 
 

Dear Mr. Faraday: 

The charge that you filed in this case on October 10, 2013 has been docketed as case 
number 05-CA-114604.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Joshua D. Rosenberg 
whose telephone number is (202) 208-3053.  The mailing address is 1099 14th Street, N.W., 
Suite 6300, Washington, DC 20570-0001.  If Joshua D. Rosenberg is not available, you may 
contact Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 



McDonald's of Air and Space Museum - 2 -  October 17, 2013 
Case 05-CA-114604   
 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Wayne R. Gold 
Regional Director 

Enclosure: Copy of Charge 



 

 
UNITED STATES GOVERNMENT 
National Labor Relations Board 
 
Memorandum 

To: File 
 

From: Joshua Rosenberg 
Field Examiner 
 

Date: October 17, 2013 
 

Subject: McDonald's of Air and Space Museum 
Case 05-CA-114604 

CHARGE RECEIVED DURING GOVERNMENT SHUTDOWN 
 

The fax containing the instant charge was received, according to the fax printout, on 10/10/13.  
Due to a lapse in appropriations, the Agency was shut down from 10/1/13 until 10/17/13.  As such, I 
was assigned the case this afternoon.  

 
 



From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Tuesday, October 22, 2013 12:18:48 AM

Sounds good. Look forward to talking to you. 

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

Great.  I will call you at 10:00 a.m. 

Josh

From: George Faraday <george.faraday@changetowin.org>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know
if either of those times work for you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov> wrote:

Dear Mr. Faraday,
 
I am the agent who has been assigned the above charge.  Will you be free
tomorrow to discuss the presentation of additional evidence? 
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>



From: Rosenberg, Joshua D.
To: George Faraday
Cc:
Subject: Appointment Confirmation; McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Wednesday, October 23, 2013 9:22:16 AM
Attachments: LTR.05-CA-114604.NLRB Appointment Confirmation pdf

Dear Dr. Faraday,

Attached is  appointment confirmation for . Page two of the document
mentions some of the evidence I would like for you or  to provide as soon as possible. 

 is copied to the instant message.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on . The earliest   can  do  is , but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the affidavits  were given.   can name  strikers  whose hours  have  been cut
significantly plus  and   non-strikers whose  hours have been maintained.    is now working only

, whereas  worked  before the first strike.   has also  been  reassigned away from  
coworkers.

It appears  that McDonald’s  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I’m beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (  
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George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Mr. Faraday,

Following up on our discussion today, I wanted to let you know that this  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

(b) (6), (b) (7)(

(b) (6), (b) (7)(C)



Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>





INFORMATION FOR WITNESSES

Arrive On Time:

Please be prompt for your appointment.  If you are running late, please call your Board
agent.  If you do not have his phone number, please call our receptionist at (202) 208-3000.  

Parking:

A small number of metered street spaces are available nearby. The NLRB does not pay 
for parking. We also are easily accessible via public transportation. The nearest metro stop to our 
location is McPherson Square, on the Blue and Orange Lines. 

What to Expect:

You will meet privately with a Board agent.  The Board agent will interview you 
concerning the allegations in the charge, giving you full opportunity to explain.  The Board agent 
will prepare a written affidavit (sworn statement) for your signature.

In most cases, expect your interview to take 4 to 6 hours.  

Bring With You:

 A list of all of the employees who work at the job site, indicating their phone 
numbers, whether they were involved with the various strikes, and whether they
were subject to adverse action

 Documentary evidence to support the new allegation regarding pay raises
 Any evidence explaining why the individuals listed in the charge were singled out 

for adverse treatment in response to the strikes
 Any calendar, diary, notes, or other documents with information relevant to the

charge, including if applicable copies of disciplines, warnings, or termination
 Names, addresses, e-mail addresses, and phone numbers of other people who have

information relevant to the charge

General Information:

General information about the NLRB and the National Labor Relations Act, including 
our customer service standards, can be found on our website, www.nlrb.gov.  We look forward 
to serving you!
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9. Any and all documents, including memos, stating or describing the Employer’s 
policy concerning when employees should be sent home as a result of misconduct 
applicable to employees at the 6th Street & Independence Avenue, SW, 
Washington, D.C. location; 

10. Any and all documents, including memos, stating or describing the Employer’s 
policy concerning when employees should be suspended as a result of misconduct 
applicable to employees at the 6th Street & Independence Avenue, SW, 
Washington, D.C. location; 

11. Personnel file of , including but not limited to pay history, 
promotion history, disciplinary history, and employment status (e.g. full time/part 
time); 

12. Personnel file(s) of any employee(s) suspended for reasons similar to  
; 

13. Copies of any correspondence among Employer representatives concerning 
 suspension on or about  2013; 

14. All other relevant documentary evidence. 
 
 

Date for Submitting Evidence:  In order to complete the investigation as expeditiously as 
possible, you are requested to present your witnesses for Board affidavits, the documentary 
evidence I have requested, and any additional evidence you wish to be considered by Monday, 
August 12, 2013.  If I have not received all your evidence by that time or spoken with you and 
agreed to another date, it will be necessary for me to make my recommendation based upon the 
information available to me at that time. Electronic filing of position statements and 
documentary evidence through the Agency website is preferred but not required.  To file 
electronically, go to www.nlrb.gov, select File Case Documents, enter the NLRB case 
number, and follow the detailed instructions.    

 
 

 
 Please contact me at your earliest convenience by telephone, (202) 273-0068 or E-mail 
timothy.seidman@nlrb.gov, so that we can discuss how you would like to provide evidence and I 
can answer any questions you have with regard to the issues in this matter.    
 

      Sincerely, 
 
 

      Timothy Seidman 
      Board Agent 

(b) (6), (b) (7)(C) (b) (6), (b) (7

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on The earliest   can  do  is , but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the affidavits  were given.   can name  strikers  whose hours  have  been cut
significantly plus  and   non-strikers whose  hours have been maintained.   is now working only

, whereas  worked  before the first strike.   has also  been  reassigned away from  
coworkers.

It appears  that McDonald's  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I'm beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Mr. Faraday,

(b) (6), (b) (7)(C)
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(b) (6), (b) (7)(C) (b) (6   (b) (6), (b) (7)( (b) (6),  (b) (6),  



Following up on our discussion today, I wanted to let you know that  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
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(b) (6), (b) (7)(C)







































From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: Blurry photograph for McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Wednesday, October 30, 2013 5:44:30 PM
Attachments: LTR.05-CA-114604.NLRB Appointment Confirmation pdf

Attached is the confirmation for .

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:57 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes. I just spoke to  is confirmed for  Thanks.

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:55 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes,  did.  Are we confirmed for  on 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:20 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

No  problem.  I will see if we can get a better photograph, in any case, since I  wasn't able to identify all the names --
nor could  I make  out the shift times. I assume  made it to your  office okay?

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----

(b) (6), (b) (7)(C)
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From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:16 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Forgive me-- I now notice that your spreadsheet was indeed what I requested as a possible alternative.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Monday, October 28, 2013 10:28 AM
To: 'George Faraday'
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Dr. Faraday-- the picture you attached is indeed too blurry to be of use.  I magnified it, but I still can't read the
text.  A better photo would be appreciated.  Alternatively, if you provide the information contained in the photo in a
different document format, that might also be sufficient.

Thanks,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Friday, October 25, 2013 5:36 PM
To: 'George Faraday'
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you very much, Dr. Faraday.  Will  be available on 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, October 25, 2013 5:28 PM
To: Rosenberg, Joshua D.
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Josh,

I am attaching a photograph taken by of the most  recent shift schedule for the 
department at McDonald's Air and  Space. Unfortunately the photo is quite  blurry, but I  was able to

match many of the names to our list of strikers and nonstrikers and I've attached my analysis as a spreadsheet.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



If I'm  reading  the names correctly, no   are now scheduled to work more than ,
meaning that their  days of work have been cut by  since the  It also appears that the

 I was able to identify are also now scheduled for .  However the only employees,
other than  working more than   are people   identified to me as , whose 
names are given in capitals in my spreadsheet.  Unless  McDonald's can point to an established practice of giving

 more hours than  employees, this appears to  constitute prima  facie evidence of discrimination.

I would suggest looking at the photo  with   during  interview and  asking  to identify the  ,
.  We  may also try to get you a better  photo.

I am  also working with , to identify corroborating witnesses. We  should be able to
start  getting you phone numbers early next  week.

Finally, if you would like  to take an affidavit from  can be available  if you would like to suggest
a day.

Have a great weekend,

George

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 23, 2013 9:21 AM
To: George Faraday
Cc: 
Subject: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr. Faraday,

Attached is  appointment confirmation for . Page two of the document
mentions some of the evidence I would like for you or  to provide as soon as possible. 

 is copied to the instant message.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
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Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on . The earliest   can  do  is , but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the affidavits  were given.   can name  strikers  whose hours  have  been cut
significantly plus  and   non-strikers whose  hours have been maintained.   is now working only

, whereas  worked  the first strike.   has also  been  reassigned away from  
coworkers.

It appears  that McDonald's  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I'm beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Mr. Faraday,

Following up on our discussion today, I wanted to let you know that this  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
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To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>





INFORMATION FOR WITNESSES

Arrive On Time:

Please be prompt for your appointment.  If you are running late, please call your Board
agent.  If you do not have his phone number, please call our receptionist at (202) 208-3000.  

Parking:

A small number of metered street spaces are available nearby. The NLRB does not pay 
for parking. We also are easily accessible via public transportation. The nearest metro stop to our 
location is McPherson Square, on the Blue and Orange Lines. 

What to Expect:

You will meet privately with a Board agent.  The Board agent will interview you 
concerning the allegations in the charge, giving you full opportunity to explain.  The Board agent 
will prepare a written affidavit (sworn statement) for your signature.

In most cases, expect your interview to take 4 to 6 hours.  

Bring With You:

 A list of all of the employees who work at the job site, indicating their phone 
numbers, whether they were involved with the various strikes, and whether they
were subject to adverse action

 Documentary evidence to support the new allegation regarding pay raises
 Any evidence explaining why the individuals listed in the charge were singled out 

for adverse treatment in response to the strikes
 Any calendar, diary, notes, or other documents with information relevant to the

charge, including if applicable copies of disciplines, warnings, or termination
 Names, addresses, e-mail addresses, and phone numbers of other people who have

information relevant to the charge

General Information:

General information about the NLRB and the National Labor Relations Act, including 
our customer service standards, can be found on our website, www.nlrb.gov.  We look forward 
to serving you!



From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, October 31, 2013 3:41:10 PM

Thanks.  will see you tomorrow.

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 30, 2013 5:43 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Attached is the confirmation for .

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:57 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes. I just spoke to  is confirmed for . Thanks.

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:55 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes,  did.  Are we confirmed for  on 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:20 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

No  problem.  I will see if we can get a better photograph, in any case, since I  wasn't able to identify all the names --
nor could  I make  out the shift times. I assume  made it to your  office okay?

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:16 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Forgive me-- I now notice that your spreadsheet was indeed what I requested as a possible alternative.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Monday, October 28, 2013 10:28 AM
To: 'George Faraday'
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Dr. Faraday-- the picture you attached is indeed too blurry to be of use.  I magnified it, but I still can't read the
text.  A better photo would be appreciated.  Alternatively, if you provide the information contained in the photo in a
different document format, that might also be sufficient.

Thanks,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Friday, October 25, 2013 5:36 PM
To: 'George Faraday'
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you very much, Dr. Faraday.  Will  be available on 

Josh Rosenberg
Board Agent, Region 5

(b) (6), (b) 

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)



National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, October 25, 2013 5:28 PM
To: Rosenberg, Joshua D.
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Josh,

I am attaching a photograph taken by  of the most  recent shift schedule for the 
 department at McDonald's Air and  Space. Unfortunately the photo is quite  blurry, but I  was able to

match many of the names to our list of strikers and nonstrikers and I've attached my analysis as a spreadsheet.

If I'm  reading  the names correctly, no   are now scheduled to work more than ,
meaning that their  days of work have been cut by  since the  It also appears that the

 I was able to identify are also now scheduled for .  However the only employees,
other than  working more than   are people   identified to me as , whose 
names are given in capitals in my spreadsheet.  Unless  McDonald's can point to an established practice of giving

 more hours than employees, this appears to  constitute prima  facie evidence of discrimination.

I would suggest looking at the photo  with   during  interview and  asking  to identify the  ,
.  We  may also try to get you a better  photo.

I am  also working with , to identify corroborating witnesses. We  should be able to
start  getting you phone numbers early next  week.

Finally, if you would like  to take an affidavit from  can be available  if you would like to suggest
a day.

Have a great weekend,

George

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 23, 2013 9:21 AM
To: George Faraday
Cc: 
Subject: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr. Faraday,

Attached is  appointment confirmation for  Page two of the document
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mentions some of the evidence I would like for you or  to provide as soon as possible. 
 is copied to the instant message.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on . The earliest   can  do  is  but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the   were given.   can name   whose hours  have  been cut
significantly plus  and   whose  hours have been maintained.    is now working only

 whereas  worked  before the first strike.   has also  been  reassigned away from  
coworkers.

It appears  that McDonald's  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I'm beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
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Hi Mr. Faraday,

Following up on our discussion today, I wanted to let you know that this  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Monday, November 4, 2013 10:56:54 AM

Josh,

Do  you have time  to talk today about what additional evidence would be helpful in your investigation of this case?

Thanks, George

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 30, 2013 5:43 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Attached is the confirmation for .

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:57 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes. I just spoke to  is confirmed for . Thanks.

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:55 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes,  did.  Are we confirmed for  on 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:20 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

No  problem.  I will see if we can get a better photograph, in any case, since I  wasn't able to identify all the names --
nor could  I make  out the shift times. I assume  made it to your  office okay?

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:16 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Forgive me-- I now notice that your spreadsheet was indeed what I requested as a possible alternative.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Monday, October 28, 2013 10:28 AM
To: 'George Faraday'
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Dr. Faraday-- the picture you attached is indeed too blurry to be of use.  I magnified it, but I still can't read the
text.  A better photo would be appreciated.  Alternatively, if you provide the information contained in the photo in a
different document format, that might also be sufficient.

Thanks,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Friday, October 25, 2013 5:36 PM
To: 'George Faraday'
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you very much, Dr. Faraday.  Will  be available on .?

Josh Rosenberg
Board Agent, Region 5

(b) (6), (b) 

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)



National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, October 25, 2013 5:28 PM
To: Rosenberg, Joshua D.
Subject: RE: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Josh,

I am attaching a photograph taken by  of the most  recent shift schedule for the 
 department at McDonald's Air and  Space. Unfortunately the photo is quite  blurry, but I  was able to

match many of the names to our list of strikers and nonstrikers and I've attached my analysis as a spreadsheet.

If I'm  reading  the names correctly, no   are now scheduled to work more than ,
meaning that their  days of work have been cut by  since the  It also appears that the

 I was able to identify are also now scheduled for .  However the only employees,
other than  working more than   are people   identified to me as , whose 
names are given in capitals in my spreadsheet.  Unless  McDonald's can point to an established practice of giving

 more hours than  employees, this appears to  constitute prima  facie evidence of discrimination.

I would suggest looking at the photo  with   during  interview and  asking  to identify the  
.  We  may also try to get you a better  photo.

I am  also working with  to identify corroborating witnesses. We  should be able to
start  getting you phone numbers early next  week.

Finally, if you would like  to take an affidavit from  can be available  if you would like to suggest
a day.

Have a great weekend,

George

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 23, 2013 9:21 AM
To: George Faraday
Cc: 
Subject: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr. Faraday,

Attached is  appointment confirmation for . Page two of the document

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C) (b) (6), (b) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (b) (6),  (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



mentions some of the evidence I would like for you or  to provide as soon as possible. 
 is copied to the instant message.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on . The earliest   can  do  is , but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the   were given.   can name   whose hours  have  been cut
significantly plus  and   whose  hours have been maintained.    is now working only

, whereas  worked  before the first strike.   has also  been  reassigned away from  
coworkers.

It appears  that McDonald's  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I'm beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
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Hi Mr. Faraday,

Following up on our discussion today, I wanted to let you know that this  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604 --  2012 strike notices and photos of

delivery
Date: Monday, November 4, 2013 11:31:50 AM
Attachments: McDonalds strike notice h.jpg

McDonalds strike notice g.JPG
McDonalds strike notice f.JPG
McDonalds strike notice e.JPG
McDonalds strike notice d.JPG
McDonalds strike notice c.JPG
McDonalds strike notice a.JPG
McDonalds strike notice i.JPG
McDonalds strike notice b.JPG
Strike Notice Delivered to Air Space McDonald"s Manager ( -13).htm
McDonalds strike notice delivery II.jpg

Josh,

Please find attached evidence  related  to Good Jobs Nation's  2013 strike against  McDonald's Air and
Space.

Specifically I have attached 9  photographs of strike notices signed  by McDonald's employees on the morning of
 an email with attached photographs showing Good Jobs Nation staff delivering the notices on the same 

day, and a final photograph showing another notice delivery later that  day.

I will send you similar documentation of the  strike by a separate  email shortly.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 30, 2013 5:43 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Attached is the confirmation for .

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
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Sent: Monday, October 28, 2013 1:57 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes. I just spoke to  is confirmed for . Thanks.

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:55 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Yes,  did.  Are we confirmed for  on 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, October 28, 2013 1:20 PM
To: Rosenberg, Joshua D.
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

No  problem.  I will see if we can get a better photograph, in any case, since I  wasn't able to identify all the names --
nor could  I make  out the shift times. I assume  made it to your  office okay?

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, October 28, 2013 1:16 PM
To: George Faraday
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Forgive me-- I now notice that your spreadsheet was indeed what I requested as a possible alternative.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Monday, October 28, 2013 10:28 AM
To: 'George Faraday'
Subject: RE: Blurry photograph for McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Dr. Faraday-- the picture you attached is indeed too blurry to be of use.  I magnified it, but I still can't read the
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George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Wednesday, October 23, 2013 9:21 AM
To: George Faraday
Cc: 
Subject: Appointment Confirmation; McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr. Faraday,

Attached is  appointment confirmation for  Page two of the document
mentions some of the evidence I would like for you or  to provide as soon as possible. 

 is copied to the instant message.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: Rosenberg, Joshua D.
Sent: Wednesday, October 23, 2013 8:13 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Great.  it is. I will send a confirmation letter today.
________________________________________
From: George Faraday [george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 4:05 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

Good  talking to you this morning.

 can  come see you on . The earliest   can  do  is , but  is available to come
in again   if you need more time.

 can speak about the  discriminatory pay raises granted  in  which  we alleged in the charge.

  can also  describe a  discriminatory pattern of reductions in working hours, which have  become more severe
and affected  more  workers since  the   were given.   can name   whose hours  have  been cut
significantly plus  and   whose  hours have been maintained.    is now working only

, whereas  worked  before the first strike.   has also  been  reassigned away from  
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coworkers.

It appears  that McDonald's  ordinarily reduces working hours starting in September but is imposing the cuts
selectively on strikers.

I'm beginning work  on putting together a list of employees with  contact information etc.

Thanks, George

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, October 22, 2013 3:28 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Hi Mr. Faraday,

Following up on our discussion today, I wanted to let you know that this  is no longer available for an
affidavit appointment.  The coming  are still available.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [File:National Labor Relations Board logo - color.jpg]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Tuesday, October 22, 2013 12:19 AM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Sounds good. Look forward to talking to you.

Sent from my iPhone

On Oct 21, 2013, at 7:28 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Great.  I will call you at 10:00 a.m.

Josh
________________________________
From: George Faraday <george.faraday@changetowin.org<mailto:george faraday@changetowin.org>>
Sent: Monday, October 21, 2013 7:16 PM
To: Rosenberg, Joshua D.
Subject: Re: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thank you for getting in touch. I'm free at 10 or 4 tomorrow. Please let me know if either of those times work for
you. - George

(b) (6), (b) (7)(
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Sent from my iPhone

On Oct 21, 2013, at 6:22 PM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov<mailto:Joshua.Rosenberg@nlrb.gov>> wrote:
Dear Mr. Faraday,

I am the agent who has been assigned the above charge.  Will you be free tomorrow to discuss the presentation of
additional evidence?

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>





























From: George Faraday
To: Rosenberg, Joshua D.
Subject: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604 - missing photo of strike notice delivery
Date: Monday, November 4, 2013 11:58:22 AM
Attachments: McDonalds strike notice delivery I.jpg

Josh, Here is the photo from  the previous message that you were  unable to open as attachment to my previous
message (the  other two are  duplicative). It shows  delivery of strike  notices on  2013.(b) (6), (b) (7)(C)





From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604 - missing photo of strike notice delivery
Date: Monday, November 4, 2013 12:00:00 PM

Thank you.  This one worked.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, November 04, 2013 11:58 AM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604 - missing photo of strike notice
delivery

Josh, Here is the photo from  the previous message that you were  unable to open as attachment to my previous
message (the  other two are  duplicative). It shows  delivery of strike  notices on  2013.(b) (6), (b) (7)(C)



From: George Faraday
To: Rosenberg, Joshua D.
Subject: McDonald"s Air and Space - delivery of September 25 2013 strike notices
Date: Monday, November 4, 2013 12:14:14 PM
Attachments: photo.JPG

The original message  from one of the two  people who delivered is  copied below.

-----Original Message-----
From: Ceilidh Gao [mailto:ceilidh.gao@seiu.org]
Sent: Wednesday, September 25, 2013 1:39 PM
To: George Faraday
Subject: McDonald's Air and Space

At  delivered notices (6pgs) to  on duty.  was identified by workers and wore 
indicating  was 

 refused to take notices in hand and observed us leave them on the counter.
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604 -  2013 strike notices
Date: Monday, November 4, 2013 12:25:44 PM
Attachments: McDonald"s strike-return notice f.JPG

McDonald"s strike-return notice e.JPG
McDonald"s strike-return notice d.JPG
McDonald"s strike-return notice c.JPG
McDonald"s strike-return notice b.JPG
McDonald"s strike-return notice a.JPG

Please find attached six photographs of strike and  return to work notices signed by employees of McDonald's Air
and Space and delivered to the employer on  2013.

That's all for now.

Thanks,

George Faraday
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Monday, November 04, 2013 11:59 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604 - missing photo of strike notice
delivery

Thank you.  This one worked.

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Monday, November 04, 2013 11:58 AM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604 - missing photo of strike notice
delivery

Josh, Here is the photo from  the previous message that you were  unable to open as attachment to my previous
message (the  other two are  duplicative). It shows  delivery of strike  notices on  2013.

(b) (6), (b) (7)(C)
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affidavit, or the possibility of taking an affidavit from ?
 Will the Charging Party still pursue the allegations that concern those two
individuals?  
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

(b) (6), (b) (7)(C)



From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Wednesday, November 6, 2013 4:38:54 PM
Attachments: image001.jpg

That’s sounds reasonable. Apparently  is available  until . I’m hoping
that gives  enough time to cover the relatively limited issues involved even with a late start.
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Wednesday, November 06, 2013 4:32 PM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 

 should be fine, with the understanding that there is a possibility that it may start late.  I
will send you a confirmation for  tomorrow.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 4:30 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello,  can be available for interview at  
 
Does this  give you enough time to complete yo0ur interview ? Shall I try to have

 come in  in the day?
 

 interview should be relatively quick because  already gave an
affidavit,  and would just be describing  discriminatorily low pay raise and additional cuts
in  scheduled hours.
 
Thank you,
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George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Wednesday, November 06, 2013 3:28 PM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Yes, that works for me.  I will see  then.  Consider it confirmed, but I will send the formal
confirmation tomorrow.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 3:25 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello Josh,
 

 can come in to give an affidavit on . Please let me know if
that works for you.
 
I will keep you posted on other witnesses as soon as I hear from the organizers.
 
Thank  you, George
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
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george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Tuesday, November 05, 2013 12:43 PM
To: George Faraday
Subject: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Dr. Faraday,
 
Thank you very much for the evidence you have provided thus far.  This message
is to notify you that the Region will accept evidence from the Charging Party
until and including November 12, 2013. Please notify us before that date with
regard to setting up affidavits.  I have plenty of availability this week. 
 
As was mentioned to , a key witness we would like to see is 

  My understanding is that  may have been a , though
perhaps not a  under the Act.  Please take a position on
that matter and let us know whether you can present  for an affidavit.
 
With regard those who already gave affidavits and the extent to which they
need to be called in to support new allegations, it is your responsibility to
determine at this time whether a second affidavit is needed to establish the
prima facie case.
 
Finally, what is the status regarding the completion of 
affidavit, or the possibility of taking an affidavit from ?
 Will the Charging Party still pursue the allegations that concern those two
individuals?  
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, November 7, 2013 2:14:47 PM
Attachments: image001.jpg

Great. Thank you.
 
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, November 07, 2013 2:13 PM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hi Dr. Faraday,
 
I will be able to see  on  after all. 
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, November 07, 2013 11:16 AM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Thanks. Please let  me know.
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, November 07, 2013 11:10 AM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



Unfortunately,  is already booked for me.  I will get back to you on whether I can
have someone else cover the affidavit, especially since it will be in   Thanks for the other
evidence.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, November 07, 2013 11:08 AM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello Josh,
 

 is  available to give an affidavit on   can describe 
hours being cut  since  went  on strike, and receiving more hours last year  than    does
now. Please  let me know if this works for you.   first language is 
 
Since time is running out,  I  am sending you a list of other corroborating witnesses with  their
phone numbers. It’s possible that some may be available to give affidavits but I haven’t had
that  confirmed yet.  They are all  speakers. I understand that  has
contacted each of  them to confirm their willingness to talk to you by phone.
 
I have not  interviewed  any of these people individually, but I would  suggest asking each of
them:
 

1.     How long they have worked at McDonald’s.
2.     What raise and rating  they received in 
3.     Who do they know  who received a higher raise  in  
4.     Whether  their hours  have  been  cut since their participation in the strike(s).
5.     If they have worked at McDonald’s more than a year, whether their hours have been cut

more this year than they were last Fall.
6.     Which rank and file employees they know of are currently scheduled  for more hours.
7.     Whether management has changed  or more strictly enforced work rules since the first

strike, including those for against drinking at work stations, requiring that free meals be
eaten on-site,  prohibiting clocking-in before or after scheduled shift start.

 
 can describe how that  used to be allowed to take   free meal home,

but now is required to eat it at work, which apparently  doesn’t have time to do because  
has to rush to . (This is the work rule for violation of which  was 
suspended).
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From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 4:30 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello,  can be available for interview at  .
 
Does this  give you enough time to complete yo0ur interview ? Shall I try to have

 come in  in the day?
 

 interview should be relatively quick because  already gave an affidavit, 
and would just be describing  discriminatorily low pay raise and additional cuts in 
scheduled hours.
 
Thank you,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Wednesday, November 06, 2013 3:28 PM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Yes, that works for me.  I will see  then.  Consider it confirmed, but I will send the formal
confirmation tomorrow.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 3:25 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
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Hello Josh,
 

 can come in to give an affidavit on . Please let me know if that
works for you.
 
I will keep you posted on other witnesses as soon as I hear from the organizers.
 
Thank  you, George
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Tuesday, November 05, 2013 12:43 PM
To: George Faraday
Subject: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Dr. Faraday,
 
Thank you very much for the evidence you have provided thus far.  This message is
to notify you that the Region will accept evidence from the Charging Party until
and including November 12, 2013. Please notify us before that date with regard to
setting up affidavits.  I have plenty of availability this week. 
 
As was mentioned to , a key witness we would like to see is  
My understanding is that  may have been a , though perhaps
not a  under the Act.  Please take a position on that matter
and let us know whether you can present  for an affidavit.
 
With regard those who already gave affidavits and the extent to which they need
to be called in to support new allegations, it is your responsibility to
determine at this time whether a second affidavit is needed to establish the
prima facie case.
 
Finally, what is the status regarding the completion of  affidavit,
or the possibility of taking an affidavit from ?  Will the
Charging Party still pursue the allegations that concern those two individuals?  
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
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Thanks. Please let  me know.
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, November 07, 2013 11:10 AM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Unfortunately,  is already booked for me.  I will get back to you on whether I can
have someone else cover the affidavit, especially since it will be in   Thanks for the other
evidence.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, November 07, 2013 11:08 AM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello Josh,
 

 is  available to give an affidavit on   can describe 
hours being cut  since  went  on strike, and receiving more hours last year  than    does
now. Please  let me know if this works for you.   first language is 
 
Since time is running out,  I  am sending you a list of other corroborating witnesses with  their
phone numbers. It’s possible that some may be available to give affidavits but I haven’t had
that  confirmed yet.  They are all  speakers. I understand that  has
contacted each of  them to confirm their willingness to talk to you by phone.
 
I have not  interviewed  any of these people individually, but I would  suggest asking each of
them:
 

1.     How long they have worked at McDonald’s.
2.     What raise and rating  they received in 
3.     Who do they know  who received a higher raise  in  
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Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 4:30 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello,  can be available for interview at  .
 
Does this  give you enough time to complete yo0ur interview ? Shall I try to have

come in  in the day?
 

 interview should be relatively quick because  already gave an affidavit, 
and would just be describing  discriminatorily low pay raise and additional cuts in 
scheduled hours.
 
Thank you,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Wednesday, November 06, 2013 3:28 PM
To: George Faraday
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Yes, that works for me.  I will see  then.  Consider it confirmed, but I will send the formal
confirmation tomorrow.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
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National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, November 06, 2013 3:25 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Hello Josh,
 

 can come in to give an affidavit on . Please let me know if that
works for you.
 
I will keep you posted on other witnesses as soon as I hear from the organizers.
 
Thank  you, George
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Tuesday, November 05, 2013 12:43 PM
To: George Faraday
Subject: Deadline for McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Dr. Faraday,
 
Thank you very much for the evidence you have provided thus far.  This message is
to notify you that the Region will accept evidence from the Charging Party until
and including November 12, 2013. Please notify us before that date with regard to
setting up affidavits.  I have plenty of availability this week. 
 
As was mentioned to , a key witness we would like to see is  
My understanding is that  may have been a , though perhaps
not a  under the Act.  Please take a position on that matter
and let us know whether you can present  for an affidavit.
 
With regard those who already gave affidavits and the extent to which they need
to be called in to support new allegations, it is your responsibility to
determine at this time whether a second affidavit is needed to establish the
prima facie case.
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Finally, what is the status regarding the completion of  affidavit,
or the possibility of taking an affidavit from ?  Will the
Charging Party still pursue the allegations that concern those two individuals?  
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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INFORMATION FOR WITNESSES

Arrive On Time:

Please be prompt for your appointment.  If you are running late, please call your Board
agent.  If you do not have his phone number, please call our receptionist at (202) 208-3000.  

Parking:

A small number of metered street spaces are available nearby. The NLRB does not pay 
for parking. We also are easily accessible via public transportation. The nearest metro stop to our 
location is McPherson Square, on the Blue and Orange Lines. 

What to Expect:

You will meet privately with a Board agent.  The Board agent will interview you 
concerning the allegations in the charge, giving you full opportunity to explain.  The Board agent 
will prepare a written affidavit (sworn statement) for your signature.

In most cases, expect your interview to take 4 to 6 hours.  

Bring With You:

 A list of all of the employees who work at the job site, indicating their phone 
numbers, whether they were involved with the various strikes, and whether they
were subject to adverse action

 Documentary evidence to support the new allegation regarding pay raises
 Any evidence explaining why the individuals listed in the charge were singled out 

for adverse treatment in response to the strikes
 Any calendar, diary, notes, or other documents with information relevant to the

charge, including if applicable copies of disciplines, warnings, or termination
 Names, addresses, e-mail addresses, and phone numbers of other people who have

information relevant to the charge

General Information:

General information about the NLRB and the National Labor Relations Act, including 
our customer service standards, can be found on our website, www.nlrb.gov.  We look forward 
to serving you!
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Sent from my iPhone









>       [cid:image001.jpg@01CEDBDA.920EF3D0]
> <http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Rel
> ations_Board_logo_-_color.jpg>
> From: George Faraday [mailto:george faraday@changetowin.org]
> Sent: Thursday, November 07, 2013 11:16 AM
> To: Rosenberg, Joshua D.
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
> Thanks. Please let  me know.
>
> george.faraday@changetowin.org<mailto:george faraday@changetowin.org>
> 202-721-6083 (desk)
> 240-478-2082 (cell)
>
> From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
> Sent: Thursday, November 07, 2013 11:10 AM
> To: George Faraday
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
> Unfortunately,  is already booked for me.  I will get back to you on whether I can have
someone else cover the affidavit, especially since it will be in   Thanks for the other evidence.
>
> Regards,
>
> Josh Rosenberg
> Board Agent, Region 5
> National Labor Relations Board<http://www nlrb.gov> Washington, D.C.
> Resident Office
> (202) 208-3053
>       [cid:image001.jpg@01CEDBDA.920EF3D0]
> <http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Rel
> ations_Board_logo_-_color.jpg>
> From: George Faraday [mailto:george faraday@changetowin.org]
> Sent: Thursday, November 07, 2013 11:08 AM
> To: Rosenberg, Joshua D.
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
> Hello Josh,
>
>  is  available to give an affidavit on   can describe  hours being cut 
since  went  on strike, and receiving more hours last year  than    does now. Please  let me know if this works
for you.   first language is 
>
> Since time is running out,  I  am sending you a list of other corroborating witnesses with  their phone numbers. It’s
possible that some may be available to give affidavits but I haven’t had that  confirmed yet.  They are all 
speakers. I understand that  has contacted each of  them to confirm their willingness to talk to you by
phone.
>
> I have not  interviewed  any of these people individually, but I would  suggest asking each of them:
>
>
> 1.     How long they have worked at McDonald’s.
>
> 2.     What raise and rating  they received in 
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>
> 3.     Who do they know  who received a higher raise  in  
>
> 4.     Whether  their hours  have  been  cut since their participation in the strike(s).
>
> 5.     If they have worked at McDonald’s more than a year, whether their hours have been cut more this year than
they were last Fall.
>
> 6.     Which rank and file employees they know of are currently scheduled  for more hours.
>
> 7.     Whether management has changed  or more strictly enforced work rules since the first strike, including those
for against drinking at work stations, requiring that free meals be eaten on-site,  prohibiting clocking-in before or
after scheduled shift start.
>
>  can describe how that  used to be allowed to take   free meal home, but now is required to
eat it at work, which apparently  doesn’t have time to do because   has to rush to a . (This is the work
rule for violation of which  was  suspended).
>
> If you have to prioritize your questions, I would suggest focusing on the cuts in hours rather than the
discriminatory raises, since they have done much more  damage to the campaign and to the  affected individuals.
>
> Please call me if you have  questions. Thank you.
>
> CORROBORATING  WITNESSES
> First
>
> Last
>
> Phone
>
> Strike
>
> Denied/Small Raise in 
>
>  strike
>
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>
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>
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>
>
> George Faraday
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> Change to Win
> 1900 L Street, NW, Suite 900
> Washington, DC 20036
>
> george.faraday@changetowin.org<mailto:george faraday@changetowin.org>
> 202-721-6083 (desk)
> 240-478-2082 (cell)
>
> From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
> Sent: Wednesday, November 06, 2013 4:32 PM
> To: George Faraday
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
>  should be fine, with the understanding that there is a possibility that it may start   I will send you a
confirmation for  tomorrow.
>
> Regards,
>
> Josh Rosenberg
> Board Agent, Region 5
> National Labor Relations Board<http://www nlrb.gov> Washington, D.C.
> Resident Office
> (202) 208-3053
>       [cid:image001.jpg@01CEDBDA.920EF3D0]
> <http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Rel
> ations_Board_logo_-_color.jpg>
> From: George Faraday [mailto:george faraday@changetowin.org]
> Sent: Wednesday, November 06, 2013 4:30 PM
> To: Rosenberg, Joshua D.
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
> Hello,  can be available for interview at  .
>
> Does this  give you enough time to complete yo0ur interview ? Shall I try to have 
come in  in the day?
>
>  interview should be relatively quick because  already gave an affidavit,  and would just be
describing  discriminatorily low pay raise and additional cuts in  scheduled hours.
>
> Thank you,
>
> George Faraday
> Policy Director, Change to Win
> 1900 L Street, NW, Suite 900
> Washington, DC 20036
>
> george.faraday@changetowin.org<mailto:george faraday@changetowin.org>
> 202-721-6083 (desk)
> 240-478-2082 (cell)
>
> From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
> Sent: Wednesday, November 06, 2013 3:28 PM
> To: George Faraday
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
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>
> Yes, that works for me.  I will see  then.  Consider it confirmed, but I will send the formal confirmation
tomorrow.
>
> Regards,
>
> Josh Rosenberg
> Board Agent, Region 5
> National Labor Relations Board<http://www nlrb.gov> Washington, D.C.
> Resident Office
> (202) 208-3053
>       [cid:image001.jpg@01CEDBDA.920EF3D0]
> <http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Rel
> ations_Board_logo_-_color.jpg>
> From: George Faraday [mailto:george faraday@changetowin.org]
> Sent: Wednesday, November 06, 2013 3:25 PM
> To: Rosenberg, Joshua D.
> Subject: RE: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
> Hello Josh,
>
>  can come in to give an affidavit on  Please let me know if that works for you.
>
> I will keep you posted on other witnesses as soon as I hear from the organizers.
>
> Thank  you, George
>
> George Faraday
> Policy Director, Change to Win
> 1900 L Street, NW, Suite 900
> Washington, DC 20036
>
> george.faraday@changetowin.org<mailto:george faraday@changetowin.org>
> 202-721-6083 (desk)
> 240-478-2082 (cell)
>
> From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
> Sent: Tuesday, November 05, 2013 12:43 PM
> To: George Faraday
> Subject: Deadline for McDonald's of Air and Space Museum NLRB Case
> 05-CA-114604
>
>
> Dear Dr. Faraday,
>
>
>
> Thank you very much for the evidence you have provided thus far.  This message is to notify you that the Region
will accept evidence from the Charging Party until and including November 12, 2013. Please notify us before that
date with regard to setting up affidavits.  I have plenty of availability this week.
>
>
>
> As was mentioned to , a key witness we would like to see is   My understanding is that 
may have been a , though perhaps not a  under the Act.  Please take a position
on that matter and let us know whether you can present  for an affidavit.
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>
>
>
> With regard those who already gave affidavits and the extent to which they need to be called in to support new
allegations, it is your responsibility to determine at this time whether a second affidavit is needed to establish the
prima facie case.
>
>
>
> Finally, what is the status regarding the completion of  affidavit, or the possibility of taking an
affidavit from ?  Will the Charging Party still pursue the allegations that concern those two
individuals?
>
>
>
> Regards,
>
> Josh Rosenberg
> Board Agent, Region 5
> National Labor Relations Board<http://www nlrb.gov> Washington, D.C.
> Resident Office
> (202) 208-3053
>       [cid:image001.jpg@01CEDBDA.920EF3D0]
> <http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Rel
> ations_Board_logo_-_color.jpg>
> <image001.jpg>
> <LTR.05-CA-114604.NLRB Appointment Confirmation .pdf>
> <LTR.05-CA-114604.NLRB Appointment Confirmation .pdf>
> <LTR.05-CA-114604.NLRB Appointment Confirmation .pdf>
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From: Rosenberg, Joshua D.
To: "dbordoni@morganlewis.com"
Subject: NLRB Request for Evidence McDonald"s 05-CA-114604
Date: Tuesday, November 12, 2013 5:52:09 PM
Attachments: image001.jpg

LTR.05-CA-114604.Request for Evidence McDonald"s.pdf
Importance: High

Dear Mr. Bordoni,
 
Please see the attached letter.  Feel free to call me if you have any questions.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       









McDonald's of Air and Space Museum - 4 - November 12, 2013
Case 05-CA-114604

Sincerely,

JOSHUA D. ROSENBERG
Field Examiner













which we delivered to Charged Party and which we have previously submitted as evidence to the 
Region.   

 
Our efforts to obtain legible photographs of work schedules for McDonald’s other departments 

 – where collectively roughly the same  number of 
employees work -- have not so far been successful, but we have no reason  to suppose Charged 
Party is not  discriminatorily cutting the hours  of former  strikers at  these departments also. 
 
This evidence demonstrates a clear pattern of egregious discrimination which belies any claim by 
Charged Party that it has cut strikers’ hours for legitimate business reasons, such as seasonal 
reduction in customer traffic.  This evidence of discrimination also demonstrates Charged Party’s 
animus against the Good  Jobs Nation campaign and corroborates the other allegations in the 
Charge, including but not limited to the promulgation of new or stricter enforcement of existing 
work rules.  
 
This evidence of  systematic discrimination in work hours also supports the urgent necessity for 
10(j) relief, since it shows that McDonald’s is attempting to nip the campaign in the bud by 
imposing severe and continuing financial hardship on virtually all the employees who have 
supported the Good Jobs Nation campaign.  The cuts in hours, along with the other conduct set 
out in the Charge, amply satisfy the criteria set out in Appendix B of the Board’s 10(j) Manual. 
They,   

• Form a pattern aimed at destruction of  an organizing campaign;  
• Directly impact a significant  part of  the bargaining  unit (  strikers out of about  

employees);  
• Are publicized through the weekly schedule in a manner  that maximizes employee 

knowledge and intimidating effect;  
• Are aimed at campaign activists; 
• Can only have been ordered  by senior management;  
• Have  led to significant chill in organizing activity (strike support  fell from  

between , 2013).  
 
Good Jobs Nation intends to file additional charges seeking redress for the additional 
discriminatees identified by this evidence in the near future. 
 
 
 Respectfully submitted, 
 
 
 
     George Faraday 
 
Good Jobs Nation 
1900 L Street, NW, #900 
Washington, DC 20036 
Telephone: 202-721-6083 (desk); 240-478-2082 (cell) 
Email: george.faraday@changetowin.org 
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From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, November 21, 2013 4:38:00 PM
Attachments: image001.jpg

Thank you.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, November 21, 2013 4:36 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Josh,
 
Please find attached a letter describing additional evidence regarding this case, and stating our position
regarding the appropriateness of 10(j) relief (in Word), a pdf with photographs of the Charged Party’s
recent work schedules for  one of its departments (  and an Excel file analyzing the information in
those photographs.
 
Regards, George
 
George Faraday
Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Tuesday, December 3, 2013 11:45:00 AM
Attachments: image003.jpg

image002.jpg
Importance: High

Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, December 5, 2013 9:46:03 AM
Attachments: image001.jpg

image003.jpg
LTR.05-CA-114604.Deadline Letter for Evidence.pdf

Importance: High

Dear Dr  Faraday,
 
Please see the attached letter   Feel free to call me if you have any questions
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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Sincerely,

Joshua Rosenberg
Field Examiner



From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, December 5, 2013 2:58:42 PM
Attachments: image001.jpg

image003.jpg
McD Schedule -13 to 13photo.pdf

Please find attached additional evidence related to this case. This is the first of several emails. I will call you shortly to discuss.
 
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk  202-721-6083
Cell  240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 9:44 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr  Faraday,
 
Please see the attached letter   Feel free to call me if you have any questions
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, December 5, 2013 3:02:01 PM
Attachments: image001.jpg

image003.jpg
McD schedule harpened.jpg
McD s  schedule 13 jpg

Second of three emails.
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk  202-721-6083
Cell  240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 9:44 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr  Faraday,
 
Please see the attached letter   Feel free to call me if you have any questions
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

 
 

1
 

1
 

(b) (6),  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(

(b) (6), (b) 

(b) (6),  
(b) (6), (b  









From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Thursday, December 5, 2013 3:05:20 PM
Attachments: image001.jpg

image003.jpg
Mcdonalds All depts shift analysis final.xlsx

Third of three emails.
 
Thank you for attention.
 
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk  202-721-6083
Cell  240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 9:44 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Dr  Faraday,
 
Please see the attached letter   Feel free to call me if you have any questions
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(

(b) (6), (b) 







(b) (6), (b) (7)(C)





(b) (6), (b) (7)(C)



TOTALS 3084.75 438 160 517.93 1462.71

MEAN MEDIAN
HRS WORKED  PER PERSON 41.69 36.00
SHIFT LENGTH 7.00 7.00
HRS PER WEEK 19.77 18.88
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Departmen stri Included caFirst Name  Last  Initia   Name Reco   Hours  cou Shifts counWeeks couMean hours per sMean hour   NOTES

TOTALS 656.5 120 51 128.85 311.25

MEAN MEDIAN
HRS WORKED  PER PERSON 27.35417 27.5
SHIFT LENGTH 5.37 5.27
HRS PER WEEK 12.97 11.92
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STRIKERS MEAN MEDIAN
HRS WORKED  PER PERSON 27.35 27.50
SHIFT LENGTH 5.37 5.27
HRS PER WEEK 12.97 11.92

NONSTRIKERS MEAN MEDIAN
HRS WORKED  PER PERSON 41.69 36.00
SHIFT LENGTH 7.00 7.00
HRS PER WEEK 19.77 18.88

MEDIAN STRIKER  HOURS  AS  PERCENTAGE OF NONSTRIKERS
HRS WORKED  PER PERSON 66%
SHIFT LENGTH 77%
HRS PER WEEK 66%
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To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

 
(b) (6), (b) (7)(C)

(b) (6), (b) 

(b) (6), (b) (7)(



cid image003.jpg@01CEF19E.C5E1A7F0

 



From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Friday, December 6, 2013 4:32:27 PM

Thanks. I'll update you on appointments as soon as I know. 

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Friday, December 06, 2013 4:17 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thanks for the cell phone numbers. We received your new charge, and I was assigned to it.  Because I was assigned
the charge, the priority is to schedule these witnesses rather than merely speak to them on the phone.  We can begin
to take affidavits from these witnesses as early as  Please let us know who is coming in and
when. I will then confirm afterward. The Region will, if necessary, make other agents available to take the
affidavits.  Our preference is to complete some of them on the week of , though I recognize that you
have already expressed difficulty with meeting that request. Because these will be the initial affidavits for a case
with a long fact pattern, these witnesses should expect to be in the office for at least six hours.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, December 06, 2013 3:57 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

As requested, here are  cell numbers for the discriminatees named in the new  charge (which I filed an hour ago).

I haven't had a chance to contact  them specifically  to let them know you might call, but they have  all expressed 
their willingness to act as witnesses in the new  charge, so a call from you should not be totally unexpected. Please 
let them know that they may still have to come in to the Board to give an affidavit for the new charge, to avoid
confusion. 

They are named in the new charge because have reported to us having their hours cut. I don't know if they will have
helpful testimony on other matters under investigation except as indicated. With the exception of  I believe 
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all have worked at McDonald's for  at least 

I  believe I  already provided you with contact information for several of these people.

Regards,

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Friday, December 06, 2013 11:31 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Let's plan on scheduling the meeting after all of the evidence is in, that way we both will have a more complete
picture of the facts. Let's shoot for the week of , 2013.

Thanks,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Thursday, December 05, 2013 9:00 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thanks for getting back to me.  We would like to confirm those interview dates. 

As I also  mentioned in my voicemail today, I would like to schedule a time to meet with you in person to discuss
the record evidence of the discriminatory reduction in strikers' scheduled hours that I completed submitting to you
today.  The three additional  photographs I sent today include recent schedules for McDonald's final 
departments   We have now, therefore, provided post-strike work schedules for all four of
McDonald's departments (Production, Service, Trailers and Cleaning) and, therefore, its entire workforce.  In the
accompanying spreadsheet, I show that employees who struck on  receive significantly fewer hours
than non-strikers -- and that this pattern holds true both for individual departments and across the entire workforce.

I believe this evidence strongly corroborates every allegation that a particular individual employee has suffered
reduced hours because of his or her protected activity.

I further believe that the pervasive pattern of retaliation shown by this evidence conclusively establishes the
Employers animus against our campaign and its employees' protected activities, and rebuts any attempt by the
Charged Party to argue that the other changes it has made to its employees' terms and conditions of employment
(such as new or newly enforced work rules) were not intended to suppress those activities.

Regards,
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George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 4:23 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thanks for proposing dates.  We would like to have  witnesses on  and  on   The
witnesses should come with the understanding that it may be a lengthy process, and they should make arrangements
to be here as long as is necessary.

 will be confirmed for .   will be confirmed
for , respectively.

With respect to the other charge that you intend to file:  if the  new individuals have evidence that would be
relevant to the determination of the current charge, then we would want to see them sooner rather than later.  I
should be able to see  on   For the rest, let's begin scheduling them for the week of

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image003.jpg@01CEF1D6.986D2C30]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Thursday, December 05, 2013 2:21 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High

Josh,

Thank you for the letter.  The following witnesses are available to be reinterviewed at your offices on the days
indicated:

Please let me know as soon as possible if these times are workable.

We are also ready to file an additional charge alleging that McDonald's discriminated against at least  other
employees by cutting their hours. We expect to name the following discriminatees, who have indicated that they are
available for interview at the following times .
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Except  can be interviewed in 

Although our strong preference would be to file the second charge immediately and get the witnesses interviewed
, in view of the number of interviews you have asked us to schedule for the current charge we could hold

off on filing and scheduling the witnesses for second charge for , if that would make things workable at
your end.  The cuts in hours began around  of this year.  But since, as noted,  of the  group
of witnesses needs   support, perhaps both sets of interviews can be handled simultaneously? Please
let me know what would work best.

Regards,

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 9:44 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604 Dear Dr. Faraday,

Please see the attached letter.  Feel free to call me if you have any questions.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image005.jpg@01CEF1D5.9935C8D0]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: Rosenberg, Joshua D.
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High

Dear Dr. Faraday,

The Region would like to know when you intend on presenting witnesses for the above case.  As discussed last
week, due to developments in the investigation it will be necessary to see the following witnesses again, in order
from highest to lowest priority: 

  The deadline is Wednesday, December 18, 2013.

The Region can only make a determination of discrimination for those witnesses who have provided affidavits.  If
you decide to pursue allegations involving additional discriminatees, such allegations would most appropriately be
handled in a separate charge.

Regards,
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Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image005.jpg@01CEF1D5.9935C8D0]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Mr. Rosenberg:

Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the
allegation that the Charged  Party has  discriminatorily cut the hours of strikers.

The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The
second is  my analysis of the hours per  shift and the total hours scheduled per worker, comparing  the  averages for 
workers who struck on  2013 against those  who did not.

Thank you for your attention.

Yours,

George Faraday
Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org<mailto:george.faraday@changetowin.org>
202-721-6083 (desk)
240-478-2082 (cell)

[cid:image006.jpg@01CEF1D5.9935C8D0]
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From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george faraday@changetowin org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on , 2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum Dec 6 charge
Date: Monday, December 9, 2013 4:52:00 PM
Attachments: image003.jpg

image004.jpg
image005.jpg

We appreciate it  
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 09, 2013 4:00 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum Dec 6 charge
 
OK. Thank you. I won’t try to schedule any more witnesses  for the new  charge  for this  week except for .
 
george faraday@changetowin org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 09, 2013 2:06 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum Dec 6 charge
 
I will be in touch as soon as possible with respect to whether an agent will be available on that date   The Region still has a preference for taking the bulk of the affidavits 
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 09, 2013 11:31 AM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum Dec 6 charge
 
Josh,
 

 has  confirmed  availability to give an affidavit at  your office  on  Please let me know if  should ask  for  someone other than yourself.
 
I  am still working on the other witnesses named  in the latest charge.
 
Thanks,
 
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george faraday@changetowin org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 05, 2013 4:24 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Thanks for proposing dates   We would like to have  witnesses on  and  on   The witnesses should come with the understanding that it may be a lengthy process, and they
should make arrangements to be here as long as is necessary  
 

 will be confirmed for    will be confirmed for  respectively  
 
With respect to the other charge that you intend to file:  if the  new individuals have evidence that would be relevant to the determination of the current charge, then we would want to see
them sooner rather than later   I should be able to see on   For the rest, let s begin scheduling them for the week of  
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604
Date: Monday, December 9, 2013 5:28:00 PM
Attachments: image003.jpg

image004.jpg
image005.jpg

At this time I cannot predict whether we can attend to  at  or afterward   Hopefully I will be able to provide you more clarity tomorrow  
 
Please have all of the witnesses bring all pay stubs in their possession   It would be appreciated if pre-made copies could be made available for the Region   
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 09, 2013 5:12 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
In that  case, can we have   come in later for this,   third, interview? Thanks.
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george faraday@changetowin org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 09, 2013 5:03 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
This may propose a scheduling problem on our end   Have come in on  but with the understanding that may have to wait for an extended period before being
attended to    must be prepared, in spite of the wait, to stay for as long as is necessary to complete the questioning
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 09, 2013 2:23 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Josh,
 

 unfortunately has to reschedule  appointment with you for .  is, however, able to come in at  Please let me know if
this is a problem.
 
Thanks,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george faraday@changetowin org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 05, 2013 4:24 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Thanks for proposing dates   We would like to have  witnesses on  and  on   The witnesses should come with the understanding that it may be a lengthy process, and they
should make arrangements to be here as long as is necessary  
 

 will be confirmed for    will be confirmed for , respectively  
 
With respect to the other charge that you intend to file:  if the  new individuals have evidence that would be relevant to the determination of the current charge, then we would want to see
them sooner rather than later   I should be able to see on   For the rest, let s begin scheduling them for the week of  
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
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Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on , 2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: NLRB Closed
Date: Tuesday, December 10, 2013 7:10:35 AM

Thank you. I'll let you know when  next available. 

Sent from my iPhone

On Dec 10, 2013, at 7:09 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

Hi Dr. Faraday,

The government will be closed  due to the storm.  We will have to
reschedule  affidavit.  Please provide  availability.

Be safe,

Josh

Sent from my Motorola Smartphone on the Now Network from Sprint!
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From: George Faraday
To: Rosenberg, Joshua D.
Cc: ; Tara Young
Subject: RE: McDonald"s affidavits
Date: Wednesday, December 11, 2013 10:40:41 AM

Josh,

 is  available  for reinterview  on  starting at  or later. Please let  me know  what 
time   should  come in, given that we  would also like   to be interviewed the  and both
witnesses are  .

Thank you.

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: George Faraday
Sent: Tuesday, December 10, 2013 8:09 PM
To: Rosenberg, Joshua D.
Cc: ; Tara Young
Subject: McDonald's affidavits

Josh,

Here is the current status of the witnesses we are attempting to schedule for this case. I have copied our 
 and Ms. Young, who are in direct contact with the witnesses.

1.  confirmed for 
2.   confirmed for  (Note: although  is 

  could be interviewed in 
3.    confirmed appointment for  was cancelled at the
Region's request. We are attempting to reschedule 
4.   Confirmed appointment for .
5.   We have requested that the Region interview  on . We
awaiting confirmation from Region. (  speaker.) 6.    is available
for interview,  (  speaker). Please confirm.

Thanks. I will update you if anything changes.

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (  (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6),  

(b) (6   (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (  (b) (6), (b) (7

(b) (6), (b  

(b) (6), (b) (7)(C)
(b) (6), (b  (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



________________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, December 10, 2013 7:09 AM
To: George Faraday
Subject: NLRB Closed

Hi Dr. Faraday,

The government will be closed  due to the storm.  We will have to reschedule  affidavit.  Please
provide  availability.

Be safe,

Josh

Sent from my Motorola Smartphone on the Now Network from Sprint!
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Please see the attached letter   Feel free to call me if you have any questions
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High
 
Dear Dr  Faraday,
 
The Region would like to know when you intend on presenting witnesses for the above case   As discussed last week, due to developments in the investigation it will be necessary to see the following
witnesses again, in order from highest to lowest priority:   The deadline is Wednesday, December 18,
2013. 
 
The Region can only make a determination of discrimination for those witnesses who have provided affidavits   If you decide to pursue allegations involving additional discriminatees, such allegations
would most appropriately be handled in a separate charge
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the allegation that the Charged  Party has  discriminatorily cut the hours of strikers.
 
The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The second is  my analysis of the hours per  shift and the total hours scheduled per worker,
comparing  the  averages for  workers who struck on  2013 against those  who did not.
 
Thank you for your attention.
 
Yours,
 
George Faraday
Change to Win
1900 L Street  NW  Suite 900
Washington  DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: McDonald"s of Air and Space Museum NLRB Case 05-CA-114604 - contact information for corroborating

witnesses
Date: Wednesday, December 11, 2013 8:36:14 PM

-----Original Message-----
From: George Faraday
Sent: Friday, December 06, 2013 3:57 PM
To: 'Rosenberg, Joshua D.'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Josh,

As requested, here are  cell numbers for the discriminatees named in the new  charge (which I filed an hour ago).

I haven't had a chance to contact  them specifically  to let them know you might call, but they have  all expressed 
their willingness to act as witnesses in the new  charge, so a call from you should not be totally unexpected. Please 
let them know that they may still have to come in to the Board to give an affidavit for the new charge, to avoid
confusion. 

They are named in the new charge because have reported to us having their hours cut. I don't know if they will have
helpful testimony on other matters under investigation except as indicated. With the exception of  I believe 
all have worked at McDonald's for  at least .

I  believe I  already provided you with contact information for several of these people.

Regards,

George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)

-----Original Message-----
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov]
Sent: Friday, December 06, 2013 11:31 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Let's plan on scheduling the meeting after all of the evidence is in, that way we both will have a more complete
picture of the facts. Let's shoot for the week of  2013.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)

(b) (6), (b) (7)(C)



Thanks,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
-----Original Message-----
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Thursday, December 05, 2013 9:00 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thanks for getting back to me.  We would like to confirm those interview dates. 

As I also  mentioned in my voicemail today, I would like to schedule a time to meet with you in person to discuss
the record evidence of the discriminatory reduction in strikers' scheduled hours that I completed submitting to you
today.  The three additional  photographs I sent today include recent schedules for McDonald's final 
departments ( ).  We have now, therefore, provided post-strike work schedules for all four of
McDonald's departments (Production, Service, Trailers and Cleaning) and, therefore, its entire workforce.  In the
accompanying spreadsheet, I show that employees who struck on  receive significantly fewer hours
than non-strikers -- and that this pattern holds true both for individual departments and across the entire workforce.

I believe this evidence strongly corroborates every allegation that a particular individual employee has suffered
reduced hours because of his or her protected activity.

I further believe that the pervasive pattern of retaliation shown by this evidence conclusively establishes the
Employers animus against our campaign and its employees' protected activities, and rebuts any attempt by the
Charged Party to argue that the other changes it has made to its employees' terms and conditions of employment
(such as new or newly enforced work rules) were not intended to suppress those activities.

Regards,

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 05, 2013 4:23 PM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Thanks for proposing dates.  We would like to have  witnesses on  and  on   The
witnesses should come with the understanding that it may be a lengthy process, and they should make arrangements
to be here as long as is necessary.

 will be confirmed for .   will be confirmed
for  respectively.

With respect to the other charge that you intend to file:  if the  new individuals have evidence that would be(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b  (b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C)



relevant to the determination of the current charge, then we would want to see them sooner rather than later.  I
should be able to see  on .  For the rest, let's begin scheduling them for the week of

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image003.jpg@01CEF1D6.986D2C30]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Thursday, December 05, 2013 2:21 PM
To: Rosenberg, Joshua D.
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High

Josh,

Thank you for the letter.  The following witnesses are available to be reinterviewed at your offices on the days
indicated:

Please let me know as soon as possible if these times are workable.

We are also ready to file an additional charge alleging that McDonald's discriminated against at least  other
employees by cutting their hours. We expect to name the following discriminatees, who have indicated that they are
available for interview at the following times .

Except ,  can be interviewed in 

Although our strong preference would be to file the second charge immediately and get the witnesses interviewed
 in view of the number of interviews you have asked us to schedule for the current charge we could hold

off on filing and scheduling the witnesses for second charge for , if that would make things workable at
your end.  The cuts in hours began around  of this year.  But since, as noted,  of the  group
of witnesses needs   support, perhaps both sets of interviews can be handled simultaneously? Please
let me know what would work best.

Regards,

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
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Sent: Thursday, December 05, 2013 9:44 AM
To: George Faraday
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604 Dear Dr. Faraday,

Please see the attached letter.  Feel free to call me if you have any questions.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image005.jpg@01CEF1D5.9935C8D0]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: Rosenberg, Joshua D.
Sent: Tuesday, December 03, 2013 11:46 AM
To: 'George Faraday'
Subject: RE: McDonald's of Air and Space Museum NLRB Case 05-CA-114604
Importance: High

Dear Dr. Faraday,

The Region would like to know when you intend on presenting witnesses for the above case.  As discussed last
week, due to developments in the investigation it will be necessary to see the following witnesses again, in order
from highest to lowest priority: 

  The deadline is Wednesday, December 18, 2013.

The Region can only make a determination of discrimination for those witnesses who have provided affidavits.  If
you decide to pursue allegations involving additional discriminatees, such allegations would most appropriately be
handled in a separate charge.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov> Washington, D.C. Resident Office
(202) 208-3053
       [cid:image005.jpg@01CEF1D5.9935C8D0]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-_color.jpg>
From: George Faraday [mailto:george faraday@changetowin.org]
Sent: Friday, November 22, 2013 4:54 PM
To: Rosenberg, Joshua D.
Subject: McDonald's of Air and Space Museum NLRB Case 05-CA-114604

Dear Mr. Rosenberg:

Please find attached additional evidence submitted in support of  the above referenced charge,  in particular the
allegation that the Charged  Party has  discriminatorily cut the hours of strikers.

The first attachment is a recent photograph  of  the posted schedule for  the  Department workers. The
second is  my analysis of the hours per  shift and the total hours scheduled per worker, comparing  the  averages for 
workers who struck on  2013 against those  who did not.

Thank you for your attention.

Yours,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



George Faraday
Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036

george faraday@changetowin.org<mailto:george.faraday@changetowin.org>
202-721-6083 (desk)
240-478-2082 (cell)

[cid:image006.jpg@01CEF1D5.9935C8D0]





From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: 3:00 p.m.
Date: Thursday, December 12, 2013 3:35:09 PM

Thank you. Sorry  wasn't able to finish the interview. 

Sent from my iPhone

On Dec 12, 2013, at 2:38 PM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

Just heard your voicemail—the agent who is taking  statement just informed me
that  would like to be picked up at .  They have already arranged for  to
come back on , in order to finish.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image001.jpg>
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Thank you,

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 12, 2013 6:59 PM
To: George Faraday
Subject: Deadline for Case 05-CA-118567

Dear Dr. Faraday,

Please see the attached letter.  Feel free to call me if you have any questions.

Regarding the voicemail you left earlier regarding , the allegation would most
appropriately be handled in a separate charge.  For Case 05-CA-114604, we would also
appreciate additional pay stub evidence from your witnesses.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov>
Washington, D.C. Resident Office
(202) 208-3053
       [cid:image001.jpg@01CEF76C.82C74870]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-
_color.jpg>
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Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       











From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: Deadline for Case 05-CA-118567
Date: Monday, December 16, 2013 5:03:33 PM

Which days are possible?

Sent from my iPhone

On Dec 16, 2013, at 4:29 PM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

Alas, we cannot accommodate  tomorrow.  
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 11:00 AM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for Case 05-CA-118567
 

 is  available  at  on  Please  let me know if that 
works.
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 16, 2013 10:54 AM
To: George Faraday
Subject: RE: Deadline for Case 05-CA-118567
 
Hi Dr. Faraday,
 
Could you provide  availability for this week?
 
Thanks,
 

(b) (6), (b  
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Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image003.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Friday, December 13, 2013 8:36 AM
To: Rosenberg, Joshua D.
Subject: Re: Deadline for Case 05-CA-118567
 
Thanks. Re scheduling procedures, the issue is how much notice workers get of
their schedule and how they are informed of their schedule if they have been off
the schedule for a while.  may also be able to help here. 

Sent from my iPhone

On Dec 13, 2013, at 8:12 AM, "Rosenberg, Joshua D."
<Joshua.Rosenberg@nlrb.gov> wrote:

I will see  at the times mentioned in your letter.  

Thanks,

Josh

Sent from my Motorola Smartphone on the Now Network from Sprint!

-----Original message-----
From: George Faraday <george.faraday@changetowin.org>
To: "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov>
Cc: @changetowin.org>, Tara Young
<tara.young@changetowin.org>
Sent: Thu, Dec 12, 2013 22:32:23 EST
Subject: RE: Deadline for Case 05-CA-118567

Thank you for the letter.

I understood that you were going to let me know whether an agent would be available
to interview , but  I have not heard back from you. In the
event, however, , but cancelled at the Region's
request) is  so we will ask  to report to your office at 
to use the slot that presumably is available. 

 can testify regarding the  charge in which  is named as a
discriminatee and in corroboration of the  charge.  I suggest that you ask  
hours of work . It would
also be helpful (in preparation for the charge we will file on  behalf), if
you could ask  McDonald's procedures for informing employees of which hours
they are scheduled to work. 

Apparently the Region was unable to complete  interview 
will report to your office at . 
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Please let me know as soon as possible if you are unable to accommodate these
witnesses at these times.

Thank you,

George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082
________________________________________
From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Thursday, December 12, 2013 6:59 PM
To: George Faraday
Subject: Deadline for Case 05-CA-118567

Dear Dr. Faraday,

Please see the attached letter.  Feel free to call me if you have any questions.

Regarding the voicemail you left earlier regarding , the allegation would
most appropriately be handled in a separate charge.  For Case 05-CA-114604, we
would also appreciate additional pay stub evidence from your witnesses.

Regards,

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board<http://www nlrb.gov>
Washington, D.C. Resident Office
(202) 208-3053
       [cid:image001.jpg@01CEF76C.82C74870]
<http://upload.wikimedia.org/wikipedia/commons/b/be/National_Labor_Relations_Board_logo_-
_color.jpg>
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: Additional Evidence 05-CA-114604
Date: Tuesday, December 17, 2013 9:19:55 AM

I will let you know about  as soon as I hear. 

Sent from my iPhone

On Dec 17, 2013, at 8:24 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

As you confirmed, we will use the strike notices as the primary source of participation
rates. 
 
Now that  has canceled, will  be able to appear ?
 
I look forward to reading the position statement.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 10:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Josh,
 
The strike notices we have already provided to you are the most reliable source of evidence
for strike participation and employer knowledge thereof that we possess. I will try to get
you a report tomorrow from our database which summarizes that information, but it is
based on the strike notices and so should not be regarded as primary. I am not sure what
your basis for saying the notices and witness testimony appear to have undercounted strike
participation is.
 
Naturally we are disappointed that the Region is no longer seeking to schedule 

 for interview , but thank you for the notification.  I hope you have been
able to contact the corroborating witnesses whose contact information we have provided.
 
Unfortunately, despite strenuous efforts on our part,  is not willing to go the
Board for a  interview tomorrow.
 
I expect to be able to provide a short Position Statement to you by tomorrow evening. 
Please let me know if you that gives you enough time to make use of it.  
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: Re: Additional Evidence 05-CA-114604
Date: Tuesday, December 17, 2013 10:29:52 AM

Unfortunately  cannot come in today. 

Sent from my iPhone

On Dec 17, 2013, at 8:24 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

As you confirmed, we will use the strike notices as the primary source of participation
rates. 
 
Now that  has canceled, will  be able to appear ?
 
I look forward to reading the position statement.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 10:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Josh,
 
The strike notices we have already provided to you are the most reliable source of evidence
for strike participation and employer knowledge thereof that we possess. I will try to get
you a report tomorrow from our database which summarizes that information, but it is
based on the strike notices and so should not be regarded as primary. I am not sure what
your basis for saying the notices and witness testimony appear to have undercounted strike
participation is.
 
Naturally we are disappointed that the Region is no longer seeking to schedule 

 for interview , but thank you for the notification.  I hope you have been
able to contact the corroborating witnesses whose contact information we have provided.
 
Unfortunately, despite strenuous efforts on our part,  is not willing to go the
Board for a  interview tomorrow.
 
I expect to be able to provide a short Position Statement to you by tomorrow evening. 
Please let me know if you that gives you enough time to make use of it.  
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From: Rosenberg, Joshua D.
To: "Bordoni, Daniel P."
Subject: RE: Additional Allegation in Case 05-CA-114604
Date: Tuesday, December 17, 2013 12:26:00 PM
Attachments: image004.jpg

image001.jpg

We will consider the Employer’s response to the allegation, assuming it is received on or before
December 23.  However, we cannot promise that the agenda will be postponed.
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Tuesday, December 17, 2013 12:16 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Allegation in Case 05-CA-114604
 
Josh,
 
McDonald’s does not employ a  named  at the Smithsonian
restaurant.  It does, however, employ a  named . 
Unfortunately,  is out on  and is not scheduled to return to work until

 is not reachable before that time.
 
If  is the individual referred to in your e-mail below, please let me know if the Region
is agreeable to an extension until December 23 to respond.  Thanks.
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
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used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Friday, December 13, 2013 2:07 PM
To: Bordoni, Daniel P.
Subject: Additional Allegation in Case 05-CA-114604
Importance: High
 
Dear Mr. Bordoni,
 
We need the Employer to respond to the following allegation, which was just brought to our
attention:
 
On or about , 2013, the Employer, through , by the fry
station in the kitchen, told employees that they were never going to win, because of their protected
concerted activities.
 
Please respond to this allegation as soon as possible, but no later than noon on Wednesday,
December 18, 2013.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Thursday, December 12, 2013 7:18 PM
To: 'Bordoni, Daniel P.'
Subject: RE: New McDonald's Charge
 
We would prefer the data for all of the employees, with those from  separated for
convenience.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
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Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 12:14 PM
To: Bordoni, Daniel P.
Subject: New McDonald's Charge
 
Hi Mr. Bordoni,
 
Attached is the electronic copy you requested.  With respect to the additional evidence I requested
in my voicemail, it pertains to the previous charge, Case 05-CA-114604.  I will be available for the
next 30 minutes if you’d like to discuss.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

DISCLAIMER
This e-mail message is intended only for the personal use
of the recipient(s) named above. This message may be an
attorney-client communication and as such privileged and
confidential and/or it may include attorney work product.
If you are not an intended recipient, you may not review,
copy or distribute this message. If you have received this
communication in error, please notify us immediately by
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 

(b) (6), (b) (7)(C)



attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.



(b) (6), (b) (7)(C)



Key
Italics indicate being a named discriminatee for the instant charge
Underline indicates being a named discriminatee in the newly-filed charge

(b) (6), (b) (7)(C)



Name

Mean for list above 127.8152941 133.1029412 172.9723529
ALL non-striking employees 133.5473786 145.8536111 227.7436111

Key
A number in bold indicates that the individual participated in the strike during that month
Italics indicate being a named discriminatee for the instant charge
Underline indicates being a named discriminatee in the newly-filed charge

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



132.6552941 96.45882353 62.15 56.814375 44.71
146.8768571 102.3813131 78.12568182 97.823012 80.587875

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



 Employee Analysis
Name

Mean for non-strikers 167.8633333 186.71 268.0966667

Note: Until  also worked at the  station.  However,  also worked at              
(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



166.7733333 125.7833333 94.83666667 117.0083333

                 t McDonald's during the time period, so  was not included in this analysis. 
(b) (6), (b  

(b) (6), (b) (7)(C)
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From: George Faraday
To: Rosenberg, Joshua D.
Subject: 05-CA-114604 Charging Party"s Position Statement...
Date: Wednesday, December 18, 2013 10:12:18 AM
Attachments: image001.jpg

... should be reaching you around 1 pm today. Thanks. George
 

Desk: 202-721-6083
Cell: 240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, December 17, 2013 10:30 AM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604

Thanks for the update.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Tuesday, December 17, 2013 10:30 AM
To: Rosenberg, Joshua D.
Subject: Re: Additional Evidence 05-CA-114604
 
Unfortunately  cannot come in today. 

Sent from my iPhone

On Dec 17, 2013, at 8:24 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

As you confirmed, we will use the strike notices as the primary source of participation
rates. 
 
Now that  has canceled, will  be able to appear ?
 
I look forward to reading the position statement.
 
Regards,
 

 

(b) (6), (b  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 10:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Josh,
 
The strike notices we have already provided to you are the most reliable source of evidence
for strike participation and employer knowledge thereof that we possess. I will try to get
you a report tomorrow from our database which summarizes that information, but it is
based on the strike notices and so should not be regarded as primary. I am not sure what
your basis for saying the notices and witness testimony appear to have undercounted strike
participation is.
 
Naturally we are disappointed that the Region is no longer seeking to schedule 

 for interview , but thank you for the notification.  I hope you have been
able to contact the corroborating witnesses whose contact information we have provided.
 
Unfortunately, despite strenuous efforts on our part,  is not willing to go the
Board for a  interview tomorrow.
 
I expect to be able to provide a short Position Statement to you by tomorrow evening. 
Please let me know if you that gives you enough time to make use of it.  
 
Thank you,
 
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Monday, December 16, 2013 6:01 PM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604

Dr. Faraday,
 
In looking over the evidence, I am unable to locate single reliable source that describes
who attended each strike.  Do you have a document that has some sort of attendance
sheet for all four strikes?  The strike notices and witness testimony seem to under-

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C





1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 16, 2013 9:25 AM
To: George Faraday
Subject:  Petition? 05-CA-114604
 
Hi Dr. Faraday,
 
Would you happen to have a copy of the petition that employees submitted on behalf
of  in response to  suspension?  Also I don’t believe I have received a copy
of the strike notices/unconditional offers to return to work for the  2013
strike.  May I have a copy?
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image003.jpg>
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From: Rosenberg, Joshua D.
To: "Bordoni, Daniel P."
Subject: RE: New McDonald"s Charge
Date: Wednesday, December 18, 2013 11:07:00 AM
Attachments: image002.jpg

image003.jpg

Thank you.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Wednesday, December 18, 2013 11:04 AM
To: Rosenberg, Joshua D.
Subject: RE: New McDonald's Charge
 
Josh,
 
As an update, I still am gathering the updated hours information requested by the Region.  I hope to
have that information to you tomorrow.  Thanks.
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 7:16 PM
To: Bordoni, Daniel P.
Subject: RE: New McDonald's Charge
 
We would prefer the data for all of the employees, with those from  separated for(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



convenience.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 12, 2013 7:01 PM
To: Rosenberg, Joshua D.
Subject: Re: New McDonald's Charge
 
Not a problem. Just the individuals in the  area you mentioned in your voicemail,
correct?

------------------------------ 
Daniel P. Bordoni 
Morgan, Lewis & Bockius LLP 
1111 Pennsylvania Ave., NW | Washington, D.C. 20004-2541 
Direct: 202.739.5249 | Fax: 202.739.3001 
dbordoni@morganlewis.com | www.morganlewis.com
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 06:53 PM Eastern Standard Time
To: Bordoni, Daniel P. 
Subject: RE: New McDonald's Charge 
 
Thank you.  Again, sorry to piecemeal this—but we are also going to want the monthly employee
hour averages through the present.  Your evidence only has them through October 2013. 
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 12, 2013 2:23 PM

 

(b) (6), (b) (7)(C)



To: Rosenberg, Joshua D.
Subject: RE: New McDonald's Charge
 
Thanks, Josh.  I’ll be in touch with the additional information related to 05-CA-114604. 
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 12:14 PM
To: Bordoni, Daniel P.
Subject: New McDonald's Charge
 
Hi Mr. Bordoni,
 
Attached is the electronic copy you requested.  With respect to the additional evidence I requested
in my voicemail, it pertains to the previous charge, Case 05-CA-114604.  I will be available for the
next 30 minutes if you’d like to discuss.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

DISCLAIMER
This e-mail message is intended only for the personal use
of the recipient(s) named above. This message may be an
attorney-client communication and as such privileged and

 

(b) (6), (b) (7)(C)



confidential and/or it may include attorney work product.
If you are not an intended recipient, you may not review,
copy or distribute this message. If you have received this
communication in error, please notify us immediately by
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.







From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
Date: Wednesday, December 18, 2013 2:39:12 PM
Attachments: image001.jpg

McDonalds 05-CA-114604 Charging Party Position Statement Dec 17.pdf

Dear Mr. Rosenberg:
 
Please find attached our position statement regarding this case.
 
The statement refers to one piece of evidence we have not  already provided to you: McDonald's
Employee Handbook.
 
I would be happy to forward you a copy of the Handbook to you, if helpful.
 
Regards,
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, December 17, 2013 10:30 AM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604

Thanks for the update.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Tuesday, December 17, 2013 10:30 AM
To: Rosenberg, Joshua D.
Subject: Re: Additional Evidence 05-CA-114604
 
Unfortunately  cannot come in today. 

Sent from my iPhone

 

(b) (6), (b  



On Dec 17, 2013, at 8:24 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

As you confirmed, we will use the strike notices as the primary source of participation
rates. 
 
Now that  has canceled, will  be able to appear ?
 
I look forward to reading the position statement.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 10:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Josh,
 
The strike notices we have already provided to you are the most reliable source of evidence
for strike participation and employer knowledge thereof that we possess. I will try to get
you a report tomorrow from our database which summarizes that information, but it is
based on the strike notices and so should not be regarded as primary. I am not sure what
your basis for saying the notices and witness testimony appear to have undercounted strike
participation is.
 
Naturally we are disappointed that the Region is no longer seeking to schedule 

 for interview , but thank you for the notification.  I hope you have been
able to contact the corroborating witnesses whose contact information we have provided.
 
Unfortunately, despite strenuous efforts on our part,  is not willing to go the
Board for a  interview tomorrow.
 
I expect to be able to provide a short Position Statement to you by tomorrow evening. 
Please let me know if you that gives you enough time to make use of it.  
 
Thank you,
 
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)





 
One  point to note about the  strike-return notice. Because our
supporters’ working hours have been  cut so much in retaliation for their prior
protected activity, only  of the signatories to the notice were scheduled in
advance to work on the day of the strike. There are . 
The other employees signed to indicate their support for the campaign and 
that  they would  refuse  to work, if called in to do so that day.    
 
Thank you,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 16, 2013 9:25 AM
To: George Faraday
Subject:  Petition? 05-CA-114604
 
Hi Dr. Faraday,
 
Would you happen to have a copy of the petition that employees submitted on behalf
of  in response to  suspension?  Also I don’t believe I have received a copy
of the strike notices/unconditional offers to return to work for the  2013
strike.  May I have a copy?
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image003.jpg>
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December 17, 2013 
 
By email 
 
 
Joshua Rosenberg 
National Labor Relations Board, Region 5 
Washington, D.C. Resident Office 
1099 14th St, NW, Suite 6300 
Washington, DC 20570 
Joshua.Rosenberg@nlrb.gov 
 
  
Re:  McDonald's of Air and Space Museum  

05-CA-114604 
 
 
Dear Mr. Rosenberg: 
  
 This Position Statement is submitted by Charging Party, Good Jobs Nation (GJN), in 
support of the above Unfair Labor Practice charge alleging that McDonald’s of Air and Space 
Museum  (Employer, or McDonald’s) violated Section 8(a)(1) of the National Labor 
Relations Act, by various conduct, including discrimination against Section 7 activity of its 
employees, and requesting injunctive relief pursuant to Section 10(j) of the Act. 
 

I. BACKGROUND  
 
McDonald's operates a fast-food restaurant in Washington DC.  The restaurant has been 
directly owned and operated by the McDonald's Corporation under a revenue-sharing 
agreement with the Smithsonian Institution since approximately 2002.  According to press 
reports from 2002, the restaurant is McDonald's largest.   
 
Good Jobs Nation (GJN) organizers began contacting McDonald's employees around March 
2013 (  aff. at 2).  Initial campaign activities included asking workers to fill out 
surveys on their wages and working conditions outside the L’Enfant Plaza Metro (e.g. 

 aff. at 2-3), sign petitions to the President asking for better wages.  Later 
activities included a series of one-day strikes by McDonalds’ employees, on  

, and most recently    
 
The general features of the Good Jobs Nation campaign are described in position 
statements submitted to the Region in Cases 5-CA-106720 and 05-CA-108061.  In short, 
GJN seeks better wages and benefits for low-paid workers employed by private businesses 
operating on federally-owned property in the DC region. 
 
For the  strikes, participating McDonald’s workers signed separate strike and 
unconditional return-to-work notices which were hand-delivered to McDonald’s   

(b) (6), (b) (7)(C), (b) 

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
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at the restaurant by GJN staff and supporters on , 
respectively.  For the  strikes, workers signed a single strike-
return notice, notifying management that they were on strike for  and would 
unconditionally return to work for their next scheduled shift   These notices were 
also hand-delivered to McDonald’s  These notices should resolve any question 
as to McDonald’s knowledge of its employees’ protected activities and creates a record of 
which employees engaged in the GJN campaign’s primary protected activity.1 
 

II. KEY UNFAIR LABOR PRACTICES 2 
 

A. Pre-Strike Interference and Coercion 
 
When McDonald’s became aware of the attempts of GJN organizers to contact McDonald’s 
employees about  before the  strike, employees were summoned in small 
groups to meetings with  and .  (  
aff. at 5-6;  aff. at 8.) At one of these meetings, the  
reminded the employees present of the “benefits” they received (i.e., a free meal, uniforms 
and shoes), and told employees that they knew “unas personas afuera” – a term that could 
reasonably be interpreted only as referring to GJN organizers -- had been contacting 
employees, and that they did not want employees to give these persons information about 
“what happened at work”  (  aff. at 5-6.) The 

 further told employees to be careful about giving these people personal 
information which they would use to steal the employees’ identities  

  
 (  aff. at 5-6.)   

 
At  a similar meeting attended by  workers were told that they 
could  had heard that the union was asking for their signatures and that they 
could sign things for the union but not without 
clarifying that they had the right to sign union papers during their break in non-work areas. 
(  aff. at 8). 
 
On another occasion in , then  told  that they should 
not to sign anything from “the union” because the union wouldn’t do anything to help them. 
(  aff. at 9). 
 
Discussion 
 
By instructing employees not to sign anything from the union, not to share information 
about work (thereby prohibiting discussion of their terms and conditions of employment) 
with GJN, accusing GJN of attempting to obtain information from employees for criminal 
purposes, and by conveying an overbroad prohibition on signing union materials that could 

                                                 
1  Copies of these notices and photographs of their delivery have been provided to the Region. 
 
2  The ULPs reviewed here are not intended to be comprehensive. 
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be interpreted as applying to non-work areas and non-working hours, Charged Party 
interfered and coerced its employees’ protected activities and demonstrated its animus 
toward those activities and toward GJN. 
 
 

B. Post-Strike Promulgation of More Onerous Work Rules  
 
Shortly after the  strike, McDonalds’ implemented a broad range of new or 
previously unenforced rules and work practices, leading to the suspension of one striker 
and the resignation of another.  In particular it began:  
 

A. Requiring workers to punch in at exactly their scheduled start time in front of a 
supervisor who would ask workers to confirm this was their scheduled time. 
(  aff. at 9,  aff. at 2-3,  aff. at 3.) 
 

B. Requiring workers to call in late or absent at least three hours before their 
scheduled shift time. (  aff at 3.)  
 

C. Prohibiting workers from drinking water, chewing gum or eating at their work 
stations (  aff. 7-13 at 4, 5;  aff. 7-26 at 2,  aff. at 4-5, 

 aff at 10).  
 

D. Prohibiting workers from taking their free meal off the premises (  aff. at 6, 
White aff. at 4-5.) and suspending employee  for violating this rule 
in .  (  aff. at p3.) 
 

E. Prohibiting workers from leaving their work station to eat, drink, or go to the 
bathroom. (  aff. at 6.) 
 

F. Ordering non-supervisorial employees who had been given cash desk keys to hand 
over the keys, leading to the resignation of a striker. (  aff. at 3-4,  aff. at 
8.) 
 

G. Prohibiting workers from talking with each other while working (  aff. at 5, 
 aff. at 5;  12-11 aff. at 7-8.) 

 
Some, of these rules appear in the Employee Handbook, including B3 C,4 and D.5  Not all of 
these rules appear in the Handbook, however, and employees consistently testify that none 
of them were enforced or effectively publicized before the strike.   

                                                 
3  McDonalds’ Employee Handbook: Our Policies: A guide to actions and behaviors at McDonald’s, 
“Taking Responsibility”#1 at 1. 
 
4  Handbook: “Taking Responsibility” #3 at 1 and “Employee Meal” at 6. 
 
5   Handbook: “Employee Meal” at 6. 
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Both new and previously unenforced rules were implemented and/or enforced in a manner 
that rather than promoting general compliance, maximized the general atmosphere of 
intimidation and opportunities for catching out, reprimanding, and disciplining individual 
workers.  Most obviously, there was no general announcement to workers of the rule-
tightening, or attempt to secure workers’ willing cooperation.  (  aff. 7-26 at 2: 

 and aff. 12-11 at 4,  aff. at 10.) 
This failure to communicate on a matter surely of central importance to both managers and 
employees, contradicts both reasonable business practice, and the “Open Communication” 
section of the Employee Handbook, which states “Communication is essential for good 
teamwork and learning.  We do everything we can to keep communication open between 
you and your management team … [including by holding] Crew Meetings/Shift Huddles – At 
these meetings we discuss policies, events, and promotions, or special 
situations.”(Handbook at 4.)  
 
Workers also report that general attitude became hostile ( aff. at 9: 

  10-28 aff. at 6.), that  they felt 
constantly “spied upon” (  7-26 aff. at 2), and that specific reprimands for rule or 
work practice violations were delivered in an angry manner. (  aff. at 6-7.) 
 
The new and old rules were also disparately enforced against strikers. For  instance: one 
worker saw  non-strikers drinking at their work stations, one in front of  

 without being  stopped (  7-13 aff. at 5). On  
  gave  a sandwich and  allowed  to eat it at  

work station. (Id).  (See also  7-26 aff. at 2). Around the start of  
 reproved  in a harsh tone  for 

 improper disposal of meat that had fallen on the floor, while talking to (non-striker) 
 about the same issue. (  aff. at 7.) Some non-

strikers were also allowed to take longer than normal breaks. (  at 8.)   
 
 
Discussion 
 
In Costco Wholesale Corp., 2012 NLRB LEXIS 534 (N.L.R.B. Sept. 7, 2012), the Board 
restated its position that the maintenance of a work rule violates the Act if it “would 
reasonably tend to chill employees in the exercise of their Section 7 rights.”  A rule that does 
not explicitly restrict Section 7 rights is violative if one of the following is shown: “(1) 
employees would reasonably construe the language to prohibit Section 7 activity; (2) the 
rule was promulgated in response to union activity;” or (3) the rule has been applied to 
restrict the exercise of Section 7 rights.”  (id.)   
 
The rules considered here were clearly promulgated in response to union activity.  This is 
evidenced not only by the timing of their promulgation but by: the explicit animus shown 
toward Section 7 rights, discussed at Section above; the failure to generally announce their 
promulgation, which undermines the legitimate business purpose of improving compliance 
but maximizes opportunities for intimidation and discrimination; the anger and hostility 
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with which managers displayed to employees at the time generally, and in enforcing the 
rules in particular instances; and the disparate enforcement of the rules against strikers, 
leading to formal discipline of at least one striker and the resignation of another. 
 
We recognize that an Employer is not precluded from newly enforcing a rule simply 
because its employees have recently engaged in protected activity.  In some circumstances, 
enforcement of a rule may be found not to be “in response to union activity,” even if it 
closely postdates such activity.   In Field Hotel Associates, 348 NLRB No. 1 (2006), the 
Board adopted the ALJ’s finding that the Employer did not violate the Act when a newly 
hired manager took disciplinary action  against employees for violating a preexisting rule 
imposing time limits on employees punching in or out of work.  Charged Party may argue, 
that as in Field Hotel Associates, the rules at issue here were promulgated “long before the 
Union appeared on the scene” and the timing of enforcement is explained by the 
appearance of new managers and their legitimate wish to improve rule compliance.6   
 
However, Field Hotel is clearly distinguishable from the instant case in that, there, the 
manager issued two notices to employees reminding them of the rule, six weeks and two 
weeks, before she initiated disciplinary action against employees who continued to flout it.  
That is, the rule was communicated and enforced in a reasonable manner calculated to 
promote legitimate business objectives, whereas in the instant case, the many rules in 
question were enforced against particular individuals, without prior announcement or 
warning.   
 
The Region should issue a Complaint on the allegations supported by this evidence. 
 
 

C. The Discriminatory Reduction in Hours of Work 
 
The number of employees on the roster and McDonald’s total staffing needs vary to some 
degree depending on the season – being higher between about  and  
when the Air and Space Museum closes at 7.30 p.m., and lower for the remainder of the 
year, when the Museum generally closes at 5:30 p.m.  In fall of this year, McDonald’s 
employed approximately  non-supervisorial employees.  (See the photographs of 
department work schedules attachments to email of  2013).  During the peak 
summer season, McDonald's hires approximately  additional workers.  (Affidavit of  

at 2.) 
 
McDonald’s regular practice is to set workers’ hours by posting schedules for each of the 
four departments (Service, Production – including Boston Market, Trailers and Cleaning) in 
the break room.   Workers may be asked on an ad hoc basis to come in for more time, or 
asked to leave early.  Hours are set each week by  at  complete 

                                                 
6  Indeed, it appears that   were replaced around the time of the 
strike, although given the personal role that  played in enforcing the 
rules post-strike, we accord  limited significance to this change in the .  
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discretion, and workers’ hours may vary both from week to week and seasonally.   
 
McDonald’s has exploited this already arbitrary and nontransparent system to discriminate 
against strikers by cutting their hours, first selectively and then, following seasonal switch 
to generally shorter hours in  on a wholesale basis.7 
 
Charging Party has made evidence and analysis available which shows an overall pattern of 
discrimination in the scheduling of hours in   that 
cannot be explained as the result of seasonal variations in labor requirements.  (See emails 
sent to the Region, 12/5/2013 and attached documents.)8  The evidence includes cell-
phone photos of posted work schedules for the various departments. Specifically: the 

 Department’s schedules (including ) for the weeks starting  
; the  Department’s for the weeks starting  the 

 Department’s for the weeks starting , and the  
Department’s for the week starting .9  We believe that all McDonald’s employees work 
at one these four departments.   
 
Our analysis excluded persons thought to be  (generally the first two or three 
names listed on the schedule for each department), and entries we found to be unreadable 
(picture quality was often poor).  We cross-matched the names on the schedules with the 
names of strike participants reported to McDonald’s on the signed strike-notices hand 
delivered to the Employer during the  strike.10  This match permitted us to 

                                                 
7   was told by , that  predicted to 

 that the  strikers would be the first to be laid off in    aff. 7-27 at 2.)  
 was a leading participant in the  strike but has since lost contact with the campaign, so 

we have not attempted to present  as a witness.   scheduled hours remain relatively robust 
at . 
 
8  Although it is likely that actual hours worked vary somewhat from the hours posted on the schedule 
given McDonald’s practice of calling in workers at short notice or asking them to leave early, as well as 
unscheduled absences by workers, we maintain that viewed in aggregate, the posted schedules are a 
reasonable guide to hours worked for groups of workers (such as strikers and nonstrikers), and 
corroborating evidence of the hours worked by particular individuals where pay statements are not 
available.   If, hypothetically and somewhat implausibly, McDonald’s had eliminated the  discriminatory 
pattern identified from the schedules by calling in strikers for more hours than posted, the posting of 
schedules showing discrimination against strikers and the last-minute demands on strikers’ time would 
still violate the Act. 
    
9  We have provided to the Region all the legible photographs that we were able to obtain. To the extent 
that the Region is concerned that the weeks provided may be non-representative, we urge it to obtain 
more complete information from the Charged Party. 
 
10   We picked participation in the  strike as the strike most likely to influence McDonald’s 
treatment of employees during the general reduction in hours in the Fall slowdown.  The large majority 
of  strikers also struck on   
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compare the average hours worked per week and the average shift length of the  strikers 
against those of  the  non-strikers.11   
 
Key overall findings include:12 
 

1. The average number of hours worked per week was 12.97 for strikers and 19.77 for 
non-strikers. 
 

2. The average length of shift was 5.37 hours for strikers and 7 hours for non-strikers. 
 

3. The median number of hours scheduled on average per week per employee was 17,  
and the median length of average shift was 6.84. 
 

4. Of the  strikers, 18 were scheduled for less than the median work week, and 21 of 
the  were scheduled to work average shifts less than the median shift length.  

 
Good Jobs Nation has also presented the following witnesses who have testified that they 
have, as individuals, suffered discriminatory cuts in hours:  
 

1. , who played a leading role in the campaign (aff. 12-13 at 5) and 
who was interviewed by the media during the  21 strike (  aff. at 3) was 
hired as a  within McDonald’s  Department at the start of 

 working an average of  from  to the   
. (Pay stubs.)   working hours were first reduced shortly after the  

 (  7-16 aff. at 3).   
 
When  questioned  about the reduction,  
said work was slow,  even though McDonald’s was entering its peak .  
Three weeks later  regular hours were restored.  (Id.) and according 
to  paystubs  then worked  

   
 
Beginning in  however,  hours per pay-period plummeted first to  

13  

                                                 
11  The  figure excludes  who although listed on the schedule, 
was not scheduled to work for any of the weeks we obtained photographs of. 
 
12  See McDonald’s All Depts Shift Analysis, “Overall Comparison” Tab. #3 and #4 was calculated for this 
Position Statement, but can be verified using the information presented in the “Shift Analysis” 
spreadsheet. 
13  McDonald’s was closed during the federal government shutdown of October 1-16. We understand 
that McDonald’s paid some wages for this period to its laid-off employees. Since  was paid for 

 work and was then scheduled for those hours after the restaurant reopened, that presumably 
represents the number of hours  would have been scheduled in the  but for the 
shutdown. 
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(Pay stubs).  Moreover,  hours were 
scheduled in the form of  (  12-13 aff. at 6) (the minimum 
length of shift legally permissible in Washington DC), with the result that  has to 
spend over a quarter of  gross pay to get to work by   , who 
is  was also  to the  where  suffered 
discomfort because of the cold. (  10-28 aff. at 7.) 
 

2.  has worked at McDonald’s for about , within its  
 Department.    participated in  (strike notices) and was 

interviewed on local TV news during the  strike. (   7-26 aff.  at 4, 
 aff. at 3.)  No other workers from  participated in the strikes 

(  12-11 aff. at 7).  Before the  strike,  was working an 
average of .   after the strike,  hours were cut to  

  (  7-26 aff. at 4.)   
 
Photographs of the shift schedule for the  Department (on which the 
schedule for  workers was displayed), show that by  

work week had been further cut to  
 

   
 
Compared to the  other workers listed on the schedule for ,14  only 

 was scheduled for fewer total hours than   (  total versus 
   however, was only scheduled to work on  and was 

scheduled for an average shift of , versus  average shift of 
 – the  average shift of any employee in the Department.   

 
 paystub for  confirms the information shown on 

the schedules: showing  working .  Although  reports  
hours as varying considerably over the working year (  12-11 aff. at 6),  

 paycheck for 2012 shows  receiving  
   

 
Like  received no satisfactory explanation for the cuts in  
hours.  When  asked  said that all the employees 
were getting less work and it was equal for everyone (  12-11 aff. at 8). 
When  pointed out (as we have seen, correctly, both in relation to  own 
department and the Employer as a whole) that it was not equal for everyone.  
told  simply to go talk to the . (Id.) 

 
In short, Respondent has discriminatorily cut  hours to about  
the level they would have been absent discrimination and imposed more onerous 
working conditions on  by scheduling  for shorter shifts than any other 

                                                 
14 Upon information and belief the final  names listed on “ ” schedule, under the fully 
blacked out row. 
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worker in  department.   
 

3.  has worked for Charged Party since .  
participated in the  strikes (  aff. at 5 and 
strike notices submitted to by email to the Region).   addressed an informal 
hearing of the  on  in support of the 
campaign (  aff. at 5) and spoke publicly at the  strike (at 6). 
In   was suspended for  for violating a work rule that prohibited 
workers from taking their free meal off the premises.    
 
Since    has been scheduled to work only  

 (  aff. at 5.)  The posted  schedule for the Service  
Department for   scheduled  to 
work only , with an average shift length of    
 

 states in  affidavit that  thinks “that they reduced my hours 
because we’re not that busy any more.”  (  at  5.)  However, comparison of  
hours with those of other McDonald’s workers shows that the cuts in  total 
working hours and  short shift lengths are part of a general pattern of 
discrimination.  Thus of  workers listed on the schedules submitted to the Region, 
only  worked an average shift shorter than  of whom only  were not 

strikers.  Only  employees worked an average number of hours per 
week fewer than  and  of those were  strikers.   is 
another victim of the Employer’s discriminatory pattern of cutting strikers’ hours. 

 
4.  participated in the one-day strike of  2013 and helped 

organize the  strike. (  aff. at 2 and 5.)  began work at 
McDonald’s in , working   2012 
to  2013, when  worked  (  at 5.)  From  

 worked , and in    
 
After the  strike,  hours of work were cut to about  

(  aff. at 5.) According to the schedules for the  Department posted 
for  2013, , and 

  was  scheduled to work only .   did not ask 
to have  hours cut and has asked for them to be increased (  aff. at 5).   The 
average length of   scheduled shifts is  shorter than  all but   of 
McDonald’s  current employees, (  being strikers), and   
average  number of  hours scheduled per week is shorter than all but  workers, 

 of whom are strikers.  
 

5. who works in the  Department has  hours 
cut after  helped deliver a petition to  protesting the treatment of 
coworker and striker  (  aff. at 3.) Based on the available 
posted work schedules,  appears to have been spared additional severe cuts in 

 hours since   However, at  -- the 
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season) that entirely failed to explain the pattern of disparate   treatment between strikers 
and non-strikers, which the strikers themselves observed.  Unless McDonald’s offers a non-
discriminatory explanation for this pattern supported by credible, comprehensive, 
quantifiable evidence which explains both why strikers are so much more likely to be 
working shorter hours than non-strikers and why strikers so much more likely to be 
scheduled for onerously short shifts, and unless it further explains why its managers failed 
to offer this explanation to their employees when asked, the Region should issue a 
Complaint on this allegation. 
 
 

III. REQUEST FOR 10(j) RELIEF 
 
The evidence of systematic discrimination in work hours since September also supports the 
urgent necessity for 10(j) relief, since it shows that McDonald’s is attempting to nip the 
campaign in the bud by imposing severe and continuing financial hardship on virtually all 
the employees who have supported the Good Jobs Nation campaign.  The cuts in hours, 
along with the other conduct set out in the Charge, amply satisfy the criteria set out in 
Appendix B of the Board’s 10(j) Manual. They: 
 

 Form a pattern aimed at destruction of  an organizing campaign;  
 

 Directly impact a significant  part of  the bargaining  unit (At least  strikers out of 
about  employees), and have a chilling effect on the entire bargaining unit;  

 
 Are publicized through the weekly schedules in a manner  that maximizes employee 

knowledge and intimidating effect;  
 

 Are aimed at campaign activists – strikers who spoke to the  media have been 
singled out for particular severe cuts; 
 

 Can only have been ordered by senior management;  
 

 Have led to significant chill in support for organizing activity (strike support  fell 
from  between , 2013, and to  by the  

).  
 
III.  CONCLUSION 

For the above reasons, it is clear that McDonald’s has violated Section 8(a)(1) of the 
Act, including by discriminating against employees for their Section 7  activity and that a 
formal Complaint should issue regarding each of the above-discussed violations.  Further, 
injunctive relief pursuant to Section 10(j) of the Act is appropriate in this situation.  This 
relief should restore the status quo ante by, at a minimum, requiring McDonald’s to restore 
the hours of work and earnings lost to its employees because of its unlawful discrimination, 
and enjoining all other interference with  employees' Section 7 rights 

(b) (6),  

(b) (6), (  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (  (b) (6), (b) (7)(C)(b) (6), (b) (
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Good Jobs Nation reserves its right to provide additional evidence and legal support 
once McDonald’s positions and evidence are formally provided and the Good Jobs Nation is, 
of course, available to answer questions or provide additional evidence as necessary. 

 
  Respectfully submitted, 
 
 
 
 
     George Faraday 
 
 
Good Jobs Nation  
1900 L Street, NW, #900 
Washington, DC 20036 
Telephone: 202-721-6083 (desk); 240-478-2082 (cell) 
Email: george.faraday@changetowin.org 
 



From: George Faraday
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
Date: Thursday, December 19, 2013 10:47:34 AM
Attachments: image001.jpg

Thank you for  confirming  receipt.
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 19, 2013 8:31 AM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604
 
Hi Dr. Faraday,
 
This is to confirm receipt of your position statement.  I just got your message, because yesterday I
was in Baltimore.  We do not need the Employee Handbook, as the Region already has the relevant
sections from it.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Wednesday, December 18, 2013 2:36 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Dear Mr. Rosenberg:
 
Please find attached our position statement regarding this case.



 
The statement refers to one piece of evidence we have not  already provided to you: McDonald's
Employee Handbook.
 
I would be happy to forward you a copy of the Handbook to you, if helpful.
 
Regards,
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Tuesday, December 17, 2013 10:30 AM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604

Thanks for the update.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Tuesday, December 17, 2013 10:30 AM
To: Rosenberg, Joshua D.
Subject: Re: Additional Evidence 05-CA-114604
 
Unfortunately  cannot come in today. 

Sent from my iPhone

On Dec 17, 2013, at 8:24 AM, "Rosenberg, Joshua D." <Joshua.Rosenberg@nlrb.gov> wrote:

As you confirmed, we will use the strike notices as the primary source of participation
rates. 
 
Now that  has canceled, will  be able to appear ?
 

(b) (6), (b  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)(b) (6), (b) (7)(C)



I look forward to reading the position statement.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image002.jpg>
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Monday, December 16, 2013 10:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional Evidence 05-CA-114604
 
Josh,
 
The strike notices we have already provided to you are the most reliable source of evidence
for strike participation and employer knowledge thereof that we possess. I will try to get
you a report tomorrow from our database which summarizes that information, but it is
based on the strike notices and so should not be regarded as primary. I am not sure what
your basis for saying the notices and witness testimony appear to have undercounted strike
participation is.
 
Naturally we are disappointed that the Region is no longer seeking to schedule 

 for interview , but thank you for the notification.  I hope you have been
able to contact the corroborating witnesses whose contact information we have provided.
 
Unfortunately, despite strenuous efforts on our part,  is not willing to go the
Board for a  interview tomorrow.
 
I expect to be able to provide a short Position Statement to you by tomorrow evening. 
Please let me know if you that gives you enough time to make use of it.  
 
Thank you,
 
 
George Faraday

Change to Win
1900 L Street NW, Suite 900
Washington DC 20036

Desk: 202-721-6083
Cell: 240-478-2082

From: Rosenberg, Joshua D. [Joshua.Rosenberg@nlrb.gov]
Sent: Monday, December 16, 2013 6:01 PM
To: George Faraday
Subject: RE: Additional Evidence 05-CA-114604

Dr. Faraday,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C





Thank you,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Monday, December 16, 2013 9:25 AM
To: George Faraday
Subject:  Petition? 05-CA-114604
 
Hi Dr. Faraday,
 
Would you happen to have a copy of the petition that employees submitted on behalf
of  in response to  suspension?  Also I don’t believe I have received a copy
of the strike notices/unconditional offers to return to work for the  2013
strike.  May I have a copy?
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053
       <image003.jpg>

(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



From: Rosenberg, Joshua D.
To: "Bordoni, Daniel P."
Subject: Additional animus allegations 05-CA-114604
Date: Thursday, December 26, 2013 11:33:00 AM
Attachments: image002.jpg
Importance: High

Hi Mr. Bordoni,
 
I hope you had a nice holiday.  Sorry to piecemeal this again, but we wanted to give the Employer a
chance to respond to two additional allegations that were recently uncovered:
 

1)      On or about  2013 at about  the Employer, through 
, told employees that they knew there were some outside

people contacting employees, and that they did not want employees to give them
information about what was happening at work and to be careful not to give out personal
information because they would steal employees’ identities.

2)      On or about  2013 in the afternoon, the Employer, through 
, interrogated employees about their protected concerted activities

and said employees were preaching to the ignorant for their involvement with the Good
Jobs Nation campaign.

 
Please respond to these allegations as soon as possible.
 
Regards,    
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



From: Rosenberg, Joshua D.
To: "Bordoni, Daniel P."
Subject: RE: Additional animus allegations 05-CA-114604
Date: Thursday, December 26, 2013 5:35:00 PM
Attachments: image001.jpg

image002.jpg

With respect to the , the Charging Party has offered the
following description:
 
Both were   

 has
been on-site multiple times, whereas the  only came 
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Rosenberg, Joshua D. 
Sent: Thursday, December 26, 2013 5:13 PM
To: 'Bordoni, Daniel P.'
Subject: RE: Additional animus allegations 05-CA-114604
 
Thank you.  The Region also had another question that we would like the Employer to answer:  Does
the Smithsonian operation have individuals whom the Employer would consider a “permanent
crew?”  Who are the employees who have a high amount of seniority and who seem to depend on
the Employer as the primary source of income?
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 26, 2013 3:41 PM
To: Rosenberg, Joshua D.
Subject: RE: Additional animus allegations 05-CA-114604

 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(



 
Thanks, Josh.  Let me see what I can find out. 
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 26, 2013 11:32 AM
To: Bordoni, Daniel P.
Subject: Additional animus allegations 05-CA-114604 
Importance: High
 
Hi Mr. Bordoni,
 
I hope you had a nice holiday.  Sorry to piecemeal this again, but we wanted to give the Employer a
chance to respond to two additional allegations that were recently uncovered:
 

1)      On or about  2013 at about  the Employer, through 
 told employees that they knew there were some outside

people contacting employees, and that they did not want employees to give them
information about what was happening at work and to be careful not to give out personal
information because they would steal employees’ identities.

2)      On or about  2013 in the afternoon, the Employer, through 
 interrogated employees about their protected concerted activities

and said employees were preaching to the ignorant for their involvement with the Good
Jobs Nation campaign.

 
Please respond to these allegations as soon as possible.
 
Regards,    
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to 
also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on January 14, 2014.  If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than January 13, 2014.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before January 14, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to (202) 
273-4283, by mail, or by delivery service.  The General Counsel will not consider any request 
for an extension of time to file an appeal received after January 14, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required  
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by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

/s/ Steven L. Shuster 

Steven L. Shuster 
Acting Regional Director 

Enclosure: Appeal form 

cc:  
McDonald's of Air and Space Museum 
6th Street and Independence Avenue 
Washington, DC 20560-0001 

 
 

 Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Avenue, N.W. 
Washington, DC 20004-2541 

 
 

(b) (6), (b) (7)(C)



 
 
 

 
 
 

Form NLRB–4767 
 
 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 



SETTLEMENT CHECKLIST 
 
 Notice Posting 
 
 Locations of Posting  
 Languages on Notice  
 If CB charge, UN has been notified it must post on UN bulletin board at ER 

facility if one exists 
    

Yes 
  

No 
 
 Notice Mailing 
 
 Who will do mailing?  
 If Region, when will addresses be provided?  
 To whom will Notices be mailed?  
 
 Notice Reading 
 
  

Who will read the Notice? 
 

 Board agent will be allowed to attend reading?    Yes  No 
  

Which employees will attend the reading? 
 

 Reading will be held within 60 day posting period?    Yes  No 
 
 Electronic Distribution 
 
  

To whom will Notices be e-mailed? 
 

 CP will forward Compliance Officer copy of e-mail?    Yes  No 
  

What will e-mail say? (See OM 12-57) 
 

 
 Posting on Intra/Internet 
 
  

Where will Notice be posted? 
 

 Appropriate individuals have access to intra/internet site?    Yes  No 
 CP will send Compliance Officer copy of posting?    Yes  No 
 CP will provide Compliance Officer with password if necessary?    Yes  No 
 
 Backpay 
 
 All amounts owed have been agreed to?    Yes  No   If no, how will backpay 
  

be calculated? 
 

 If yes, ICM is in file showing calculations?    Yes  No 
 CP acknowledges appropriate withholdings must be made?    Yes  No 
 Backpay includes excess tax liability?    Yes  No      If no, why not? 
  

 

 
 CP will submit SSA form?    Yes  No     If no, why not? 
  

 

 
 Checks will be delivered to Region?    Yes  No     If no, how will they 
  

 be distributed? 
 

   



 If Finance will distribute: 
 Will Employer’s share of FICA be included in lump sum?    Yes  No 
  

 What is Employer’s Federal Tax ID? 
 

 
Date:    Completed by:   
 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 5 
 
 

MCDONALD’S RESTAURANTS OF THE DISTRICT 
OF COLUMBIA, INC.  

and                      Case 5-CA-114604 
 GOOD JOBS NATION 

 
COMPLAINT AND NOTICE OF HEARING 

 This Complaint and Notice of Hearing is based on a charge filed by Good Jobs 

Nation (Charging Party).  It is issued pursuant to Section 10(b) of the National Labor Relations 

Act, 29 U.S.C. § 151 et seq. (the Act), and Section 102.15 of the Rules and Regulations of the 

National Labor Relations Board (the Board) and alleges that McDonald's Restaurants of the 

District of Columbia, Inc. (Respondent) has violated the Act as described below:   

 1. The charge in this proceeding was filed by the Charging Party on 

October 10, 2013, and a copy was served on Respondent by U.S. mail on October 17, 2013.  

 2. (a)  At all material times, Respondent, a District of Columbia corporation with 

its principal office in Washington, DC, and with places of business in the greater Washington, 

DC metropolitan area, is engaged in the retail sale of fast food, including for the Smithsonian 

National Air and Space Museum, the only location involved in this proceeding. 

 (b)  In conducting its operations during the calendar year ending December 31, 

2013, Respondent derived gross revenues in excess of $500,000. 
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 (c)  During the period of time described above in paragraph 2(b), Respondent 

purchased and received goods valued in excess of $5,000 directly from points located outside of 

Washington, DC. 

 (d)  At all material times, Respondent has been an employer engaged in 

commerce within the meaning of Section 2(2), (6) and (7) of the Act. 

 3. (a)  At all material times, the following individuals have held the positions set 

forth opposite their respective names and have been supervisors of Respondent within the 

meaning of Section 2(11) of the Act and agents of Respondent within the meaning of  

Section 2(13) of the Act: 

  (b)  At all material times, the following individuals have held the positions set 

forth opposite their respective names and have been supervisors of Respondent within the 

meaning of Section 2(11) of the Act and/or agents of Respondent within the meaning of  

Section 2(13) of the Act: 

 4. (a)  About  2013, Respondent's  

engaged in concerted activities with other employees for the purposes of mutual aid and 

protection, by engaging in an economic strike to protest wages and other working conditions.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
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 (b)  Since about , 2013 Respondent cut the work hours of  

 

 (c)  Respondent engaged in the conduct described above in paragraph 4(b), 

because  engaged in the conduct described above in paragraph 4(a), and to 

discourage employees from engaging in these or other concerted activities. 

 5. By the conduct described above in paragraphs 4(b) and 4(c), Respondent has 

been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act.  

 6. The unfair labor practices of Respondent described above affect commerce 

within the meaning of Section 2(6) and (7) of the Act. 

 

ANSWER REQUIREMENT 

 Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board’s 

Rules and Regulations, it must file an answer to the complaint.  The answer must be received by 

this office on or before April 9, 2015, or postmarked on or before April 8, 2015.  Respondent 

should file an original and four copies of the answer with this office and serve a copy of the 

answer on each of the other parties.   

 An answer may also be filed electronically through the Agency’s website. To file 

electronically, go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case 

Number, and follow the detailed instructions. The responsibility for the receipt and usability of 

the answer rests exclusively upon the sender. Unless notification on the Agency’s website 

informs users that the Agency’s E-Filing system is officially determined to be in technical failure  

  

(b) (6), (b) (7)(C) (b) (6), (b) (

(b) (6), (b) (7)(C)
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because it is unable to receive documents for a continuous period of more than 2 hours after 

12:00 noon (Eastern Time) on the due date for filing, a failure to timely file the answer will not 

be excused on the basis that the transmission could not be accomplished because the Agency’s 

website was off-line or unavailable for some other reason.  The Board’s Rules and Regulations 

require that an answer be signed by counsel or non-attorney representative for represented parties 

or by the party if not represented. See Section 102.21. If the answer being filed electronically is a 

pdf document containing the required signature, no paper copies of the answer need to be 

transmitted to the Regional Office.  However, if the electronic version of an answer to a 

complaint is not a pdf file containing the required signature, then the E-filing rules require that 

such answer containing the required signature continue to be submitted to the Regional Office by 

traditional means within three (3) business days after the date of electronic filing.  Service of the 

answer on each of the other parties must still be accomplished by means allowed under the 

Board’s Rules and Regulations. The answer may not be filed by facsimile transmission. If no 

answer is filed, or if an answer is filed untimely, the Board may find, pursuant to a Motion for 

Default Judgment, that the allegations in the complaint are true.  

 

 
NOTICE OF HEARING 

 PLEASE TAKE NOTICE THAT on a date and at a time and place to be 

determined, and on consecutive days thereafter until concluded, a hearing will be conducted 

before an administrative law judge of the National Labor Relations Board.  At the hearing, 

Respondent and any other party to this proceeding have the right to appear and present testimony 

regarding the allegations in this complaint.  The procedures to be followed at the hearing are 



described in the attached Form NLRB-4668.  The procedure to request a postponement of the 

hearing is described in the attached Form NLRB-4338. 

 Dated at Baltimore, Maryland this 26th day of March 2015. 
 
 
 

(SEAL) /s/ CHARLES L. POSNER 
 

Charles L. Posner, Regional Director 
National Labor Relations Board, Region 5 
Bank of America Center, Tower II 
100 South Charles Street, Suite 600 
Baltimore, MD  21201 

 
Attachments 
 



From: Marshall, Sean R.
To: Heltzer, Daniel M.; Murphy, Thomas; Masini, Jose; Duvall, Barbara
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
Date: Wednesday, July 12, 2017 11:59:49 AM

Checking in re settlement.
 

From: Dunham, Geoffrey 
Sent: Wednesday, July 12, 2017 11:16 AM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 

Also, to help keep
track of these cases please email me, Rick Wainstein and David Kelly when a case settles or is
scheduled for trial.     Thanks,    Geoff
 
 

From: Dunham, Geoffrey 
Sent: Thursday, June 15, 2017 1:30 PM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>

(b) (5)



Subject: Settlement Authorized for McDonalds Cases in Abeyance Status
 
All,  I have no doubt you will be glad to hear that we are finally moving forward with settling
the lingering McDonalds cases where complaint has issued but are being held in abeyance.  
 

   Also, please have the below sentence inserted into the
settlement agreement above the signatures.   Once a case has settled, please alert myself and
Richard Wainstein and David Kelly in Operations.    If there are any questions, please reach
out.    Thanks,   Geoff
 
 
The Regional Director’s approval of (i) this Agreement, and (ii) the Charging Party’s withdrawal of
the joint employer allegation in the charge in this case, does not prevent the General Counsel
from asserting in any other cases or proceedings, whether pending or subsequent, that
McDonald’s USA, LLC or McDonald’s Corp. is or has been a joint employer with the Charged
Party.
 
 
 
 
Geoffrey E. Dunham
Regional Attorney
NLRB – Region 2
26 Federal Plaza
New York, NY
(212) 776-8609
 

(b) (5)



From: Masini, Jose
To: Heltzer, Daniel M.
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
Date: Wednesday, July 12, 2017 1:04:17 PM

Dan - 

 It does not appear there was ever an approved settlement proposal in my
case.
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 
From: Marshall, Sean R. 
Sent: Wednesday, July 12, 2017 12:00 PM
To: Heltzer, Daniel M. <Daniel.Heltzer@nlrb.gov>; Murphy, Thomas <Thomas.Murphy@nlrb.gov>;
Masini, Jose <Jose.Masini@nlrb.gov>; Duvall, Barbara <Barbara.Duvall@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Checking in re settlement.
 

From: Dunham, Geoffrey 
Sent: Wednesday, July 12, 2017 11:16 AM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 

(b) (5)

(b) (5)



  Also, to help keep
track of these cases please email me, Rick Wainstein and David Kelly when a case settles or is
scheduled for trial.     Thanks,    Geoff
 
 

From: Dunham, Geoffrey 
Sent: Thursday, June 15, 2017 1:30 PM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: Settlement Authorized for McDonalds Cases in Abeyance Status
 
All,  I have no doubt you will be glad to hear that we are finally moving forward with settling
the lingering McDonalds cases where complaint has issued but are being held in abeyance.  
 

Also, please have the below sentence inserted into the
settlement agreement above the signatures.   Once a case has settled, please alert myself and
Richard Wainstein and David Kelly in Operations.    If there are any questions, please reach
out.    Thanks,   Geoff
 
 
The Regional Director’s approval of (i) this Agreement, and (ii) the Charging Party’s withdrawal of
the joint employer allegation in the charge in this case, does not prevent the General Counsel
from asserting in any other cases or proceedings, whether pending or subsequent, that
McDonald’s USA, LLC or McDonald’s Corp. is or has been a joint employer with the Charged
Party.
 

(b) (5)

(b) (5)



 
 
 
Geoffrey E. Dunham
Regional Attorney
NLRB – Region 2
26 Federal Plaza
New York, NY
(212) 776-8609
 



From: Keough, Heather A.
To: Masini, Jose
Subject: RE: Question about calculating backpay without knowing north
Date: Thursday, July 13, 2017 10:03:46 AM

Good Morning Jose,
 
I’m in the office today if you wanted to talk. I looked over the spreadsheet, and my suggestion 

 

From: Masini, Jose 
Sent: Wednesday, July 12, 2017 2:32 PM
To: Keough, Heather A. <Heather.Keough@nlrb.gov>
Subject: Question about calculating backpay without knowing north
 
Hi Heather,
 
I’m working on a cold case where we issued over a reduction in hours.  I have some
figures for employee hours in the preceding months (plus  affidavit detailing the
kinds of hours  normally gets those months, which don’t entirely match the reality)
but while the reduction is apparent,  hours and other employees’ hours are a bit all
over the place.   
 
If you have some time today or tomorrow, please let me know.  I’ve attached part of
what we’re working with, and the employee is the one at the top. 
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 

(b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) 

(b) (5)

(b) (5)



From: Marshall, Sean R.
To: Heltzer, Daniel M.; Murphy, Thomas; Duvall, Barbara; Masini, Jose
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
Date: Friday, July 14, 2017 11:26:49 AM

Folks,
 

Thanks,
Sean
 

From: Dunham, Geoffrey 
Sent: Wednesday, July 12, 2017 11:16 AM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 

  Also, to help keep
track of these cases please email me, Rick Wainstein and David Kelly when a case settles or is
scheduled for trial.     Thanks,    Geoff
 
 

From: Dunham, Geoffrey 
Sent: Thursday, June 15, 2017 1:30 PM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.

(b) (5)

(b) (5)



<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: Settlement Authorized for McDonalds Cases in Abeyance Status
 

 
 
 
Geoffrey E. Dunham
Regional Attorney
NLRB – Region 2
26 Federal Plaza
New York, NY
(212) 776-8609
 

(b) (5)



From: Marshall, Sean R.
To: Heltzer, Daniel M.; Masini, Jose
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
Date: Friday, July 14, 2017 4:26:25 PM

If your Respondent is not interested in settlement, we will just issue a Notice of Hearing. 
 

From: Dunham, Geoffrey 
Sent: Friday, July 14, 2017 4:20 PM
To: Marshall, Sean R. <Sean.Marshall@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Sean,  yes you should issue a notice of hearing and litigate the corporate McDonalds case.   Geoff
 

From: Wainstein, Richard 
Sent: Friday, July 14, 2017 3:47 PM
To: Dunham, Geoffrey <geoffrey.dunham@nlrb.gov>
Cc: Kelly, David A. <David.Kelly@nlrb.gov>
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Geoff,
Authorization granted to proceed with corporate store cases.
Rick
 
From: Abruzzo, Jennifer 
Sent: Friday, July 14, 2017 3:46 PM
To: Wainstein, Richard <Richard.Wainstein@nlrb.gov>
Cc: Kelly, David A. <David.Kelly@nlrb.gov>
Subject: Re: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Yes.
 
Get Outlook for iOS
_____________________________
From: Wainstein, Richard <richard.wainstein@nlrb.gov>
Sent: Friday, July 14, 2017 3:05 PM
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
To: Abruzzo, Jennifer <jennifer.abruzzo@nlrb.gov>
Cc: Kelly, David A. <david.kelly@nlrb.gov>

Jennifer,
(b) (5)



Can regions proceed to seek settlement in the corporate complaint cases, and proceed to hearing if
no settlement?
Rick
 

From: Wainstein, Richard
Sent: Friday, July 14, 2017 2:47 PM
To: Dunham, Geoffrey <geoffrey.dunham@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 

 

From: Dunham, Geoffrey
Sent: Friday, July 14, 2017 2:33 PM
To: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status

 

From: Wainstein, Richard
Sent: Friday, July 14, 2017 2:15 PM
To: Dunham, Geoffrey <geoffrey.dunham@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Geoff,

Rick
 

From: Dunham, Geoffrey
Sent: Friday, July 14, 2017 1:37 PM
To: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: FW: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Richard/David,   

Please

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



 Thanks,  Geoff
 

From: Marshall, Sean R.
Sent: Friday, July 14, 2017 11:09 AM
To: Dunham, Geoffrey <geoffrey.dunham@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 
Geoff,
 

Thanks,
Sean
 
 

From: Dunham, Geoffrey
Sent: Wednesday, July 12, 2017 11:16 AM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: RE: Settlement Authorized for McDonalds Cases in Abeyance Status
 

  Also, to help keep
track of these cases please email me, Rick Wainstein and David Kelly when a case settles or is
scheduled for trial.     Thanks,    Geoff
 
 

From: Dunham, Geoffrey

(b) (5)

(b) (5)

(b) (5)



Sent: Thursday, June 15, 2017 1:30 PM
To: Heller, Richard P. <Richard.Heller@nlrb.gov>; Hightower, Sandra L.
<Sandra.Hightower@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>; Henderson, Lisa Y.
<Lisa.Henderson@nlrb.gov>; Leslie, Linda M. <Linda.Leslie@nlrb.gov>; Tobey, Mary J.
<Mary.Tobey@nlrb.gov>; Choe, Iva Y. <Iva.Choe@nlrb.gov>; Pate, William <William.Pate@nlrb.gov>;
Pena, Leticia <Leticia.Pena@nlrb.gov>; Marshall, Sean R. <Sean.Marshall@nlrb.gov>; Wamser,
Stephen E. <Stephen.Wamser@nlrb.gov>; Hitterman, Paul <Paul.Hitterman@nlrb.gov>; Mages,
Joanne C. <Joanne.Mages@nlrb.gov>; Reibstein, Nancy K. <Nancy.Reibstein@nlrb.gov>; Coffman, Jill
H. <Jill.Coffman@nlrb.gov>; Watson, Timothy <Timothy.Watson@nlrb.gov>; Boren, Dennis R.
<Dennis.Boren@nlrb.gov>; Hadsall, Jennifer A. <Jennifer.Hadsall@nlrb.gov>; Mandelman, Benjamin
<Benjamin.Mandelman@nlrb.gov>
Cc: Wainstein, Richard <Richard.Wainstein@nlrb.gov>; Kelly, David A. <David.Kelly@nlrb.gov>
Subject: Settlement Authorized for McDonalds Cases in Abeyance Status
 
All,  I have no doubt you will be glad to hear that we are finally moving forward with settling
the lingering McDonalds cases where complaint has issued but are being held in abeyance.  
 

Also, please have the below sentence inserted into the
settlement agreement above the signatures.   Once a case has settled, please alert myself and
Richard Wainstein and David Kelly in Operations.    If there are any questions, please reach
out.    Thanks,   Geoff
 
 
The Regional Director’s approval of (i) this Agreement, and (ii) the Charging Party’s withdrawal of
the joint employer allegation in the charge in this case, does not prevent the General Counsel
from asserting in any other cases or proceedings, whether pending or subsequent, that
McDonald’s USA, LLC or McDonald’s Corp. is or has been a joint employer with the Charged
Party.
 
 
 
 
Geoffrey E. Dunham
Regional Attorney
NLRB – Region 2
26 Federal Plaza
New York, NY

(b) (5)



(212) 776-8609
 
 



From: George Faraday
To: Masini, Jose
Subject: RE: Contacting  in 05-CA-114604
Date: Wednesday, July 19, 2017 2:30:25 PM

Let me see. I’ll get back to you soon.
 
Thanks, George
 

From: Masini, Jose [mailto:Jose.Masini@nlrb.gov] 
Sent: Wednesday, July 19, 2017 01:15 PM
To: George Faraday <george.faraday@changetowin.org>
Subject: Contacting Ana Hernandez in 05-CA-114604
 
Hi George,
 
I’m trying to reach  in this case.  When I called the last number I had
on file for  I got a wrong number response.  I have sent  a letter to  last
known address.  I was wondering if GJN would have relatively up to date
phone/address information for  that it could provide.
 
Regards,
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 

(b) (6), (b) (b) (6), (b) (b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 
 
 
 
 
 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 5 
 
 
 

MCDONALD’S RESTAURANTS OF THE DISTRICT 
OF COLUMBIA, INC.  

and                      Case 5-CA-114604 
 GOOD JOBS NATION 

 
 

ORDER SETTING HEARING DATE 
 
 IT IS HEREBY ORDERED that the hearing in the above-entitled matter be, and the 

same hereby is, set for November 14, 2017, at 10:00 a.m., E.S.T., and on consecutive days 

thereafter, in the Jones-Laughlin Conference Room, Suite 3054 A/B, 1015 Half Street, SE, 

Washington, DC. 

 Dated at Baltimore, Maryland this 27th day of July 2017. 

 
 
 
(SEAL)   /s/ CHARLES L. POSNER 

____________________________________ 
Charles L. Posner, Regional Director 
National Labor Relations Board, Region 5 
Bank of America Center - Tower II 
100 South Charles Street, Suite 600 
Baltimore, Maryland  21201 

 
 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 5 
 
 

MCDONALD’S RESTAURANT OF THE DISTRICT 
OF COLUMBIA, INC.  

and                                 Case  5-CA-114604 
 
 GOOD JOBS NATION 

 
AFFIDAVIT OF SERVICE OF:    Order Setting Hearing Date   
 

 
I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that on  
July 27, 2017, I served the above-entitled document(s) by certified or regular mail, as noted  
below, upon the following persons, addressed to them at the following addresses: 
 
 
  CERTIFIED MAIL NO.  
  7015 0640 0003 0684 9047 
 

DANIEL P. BORDONI, ESQ. 
MORGAN, LEWIS & BOCKIUS, LLP 
ONE FEDERAL STREET 
BOSTON, MA  02110-1726 

 

 
 
 

 
MCDONALD’S OF AIR AND SPACE MUSEUM 
6TH STREET & INDEPENDENCE AVENUE 

  WASHINGTON, DC  20560-0001 

 
 

 
GEORGE W. FARADAY, ESQ. 
GOOD JOBS NATION 
SUITE 900 
1900 L STREET, NW 

   WASHINGTON, DC  20036 
  

 
 
 
                        July 27, 2017  Monica Graves 

Designated Agent of NLRB 
Date  Name 

 
 

                       Monica Graves 
  Signature 
 

(b) (6), (b) (7)(C)





 

 
 
 

On Aug 7, 2017, at 5:40 PM, Masini, Jose <Jose.Masini@nlrb.gov> wrote:

Hi 
 
Would  be available anytime  for follow-up in this case?  If
you have  new phone number I am also happy to contact  directly. 
The Region may be getting around to this case soon and I need to get some
information regarding  hours and pay. 
 
Regards,
 
José
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 

(b) (6), (b) (b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7 (b) (6), (b) (7)(C)



From: Heltzer, Daniel M.
To: Masini, Jose
Subject: FW:  follow up in McDonald"s 05-CA-114604
Date: Thursday, August 10, 2017 4:55:00 PM

Please see SRM’s instructions below.
 
Thanks again for bringing this case to a resolution.
 
 
From: Marshall, Sean R. 
Sent: Thursday, August 10, 2017 4:48 PM
To: Heltzer, Daniel M. <Daniel.Heltzer@nlrb.gov>
Subject: RE:  follow up in McDonald's 05-CA-114604
 
It’s certainly sufficient as a withdrawal request from the Charging Party.  Please send up a disposition
e-mail for the withdrawal, including a draft Order withdrawing the Complaint and approving the
withdrawal of the charge.  Since this is non-adjusted, please use the Order that issued in Sallyport as
a sample.
 

From: Heltzer, Daniel M. 
Sent: Thursday, August 10, 2017 4:17 PM
To: Marshall, Sean R. <Sean.Marshall@nlrb.gov>
Subject: FW:  follow up in McDonald's 05-CA-114604
 
Please see JAM’s inquiry below.
 

 
Thanks,
 
Daniel M. Heltzer
Supervisory Field Attorney
National Labor Relations Board, Region 5
Washington Resident Office
202.208.0124 (direct)
 
From: Masini, Jose 
Sent: Thursday, August 10, 2017 3:59 PM
To: Heltzer, Daniel M. <Daniel.Heltzer@nlrb.gov>
Subject: FW:  follow up in McDonald's 05-CA-114604
 
Is this enough and will we approve it?
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office

(b) (6), (b) (7)(C)

(b) (5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, August 10, 2017 2:56 PM
To: Masini, Jose <Jose.Masini@nlrb.gov>
Cc: @changetowin.org>
Subject: Re:  follow up in McDonald's 05-CA-114604
 
Good Jobs Nation wishes to withdraw this charge 

  
 
Thank you. 

Sent from my iPhone

On Aug 10, 2017, at 1:48 PM, Masini, Jose <Jose.Masini@nlrb.gov> wrote:

Apologies. Just heard George's voicemail. Let me talk to regional management
and get back to you.
 
Get Outlook for iOS

From: Masini, Jose
Sent: Thursday, August 10, 2017 1:46:43 PM
To: 
Cc: George Faraday
Subject: Re:  follow up in McDonald's 05-CA-114604
 
Hi 
 
Any word?
 
Get Outlook for iOS

From: Masini, Jose
Sent: Tuesday, August 8, 2017 12:12:13 PM
To: 
Cc: George Faraday
Subject: RE:  follow up in McDonald's 05-CA-114604
 
Ok.  Please let me know of the date and time as soon as you have
confirmation from  so I can be sure and be available on the phone. 
Thank you,  
 

(b) (6), (b) 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (5)

(b) (6), (b) 



José
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 
From:  [mailto @changetowin.org] 
Sent: Tuesday, August 08, 2017 12:10 PM
To: Masini, Jose <Jose.Masini@nlrb.gov>
Cc: George Faraday <george.faraday@changetowin.org>
Subject: Re:  follow up in McDonald's 05-CA-114604
 
Yes, maybe day off, I will be with  because  doesn't have
cellphone.

 
 

 
CONNIE LINARES
Senior Lead
Organizer 
 
GOOD JOBS
NATION, CTW
1900 L Street, NW
Washington, DC
20036
Mobile:  202.765.8594
 
 

 

 
 

 
 

 
 

(b) (6), (b  (b) (6), (b  

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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On Aug 7, 2017, at 5:40 PM, Masini, Jose <Jose.Masini@nlrb.gov> wrote:

Hi 
 
Would  be available anytime  for follow-up in this
case?  If you have  new phone number I am also happy to
contact  directly.  The Region may be getting around to this
case soon and I need to get some information regarding 
hours and pay. 
 
Regards,
 
José
 
José A. Masini
Field Attorney
National Labor Relations Board
Washington Resident Office
1015 Half Street SE, Suite 6020
Washington, D.C. 20570
(202) 273-1041
 
 

(b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7 (b) (6), (b) (7)(C)



From: Piazza Ortiz, Grace E.
To: Chambers, John; Clark, Cathy D.
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald"s
Date: Thursday, January 02, 2014 1:13:00 PM

Letters issued 12/31/13
 

From: Shuster, Steven L. 
Sent: Thursday, January 02, 2014 1:07 PM
To: Piazza Ortiz, Grace E.
Subject: RE: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
 
It was approved.
 

From: Piazza Ortiz, Grace E. 
Sent: Thursday, January 02, 2014 1:06 PM
To: Shuster, Steven L.
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
 
Hi Steve,
 

This is the last letter I sent on the 31st, could you send me a reply that says it was approved so I can
upload the email chain?  Thanks!
 

From: Clark, Cathy D. 
Sent: Tuesday, December 31, 2013 4:17 PM
To: Piazza Ortiz, Grace E.
Subject: RE: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
 
Indent first paragraph and it’s good to go.
 

From: Piazza Ortiz, Grace E. 
Sent: Tuesday, December 31, 2013 4:10 PM
To: Clark, Cathy D.
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
Importance: High
 
Ms. Cathy:
 
Partial LF dismissal for case 05-CA-114604 is ready.
 

From: Clark, Cathy D. 
Sent: Tuesday, December 31, 2013 3:39 PM
To: Piazza Ortiz, Grace E.
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
Importance: High
 
Hi Grace,
 
Partial Long form D/L  ready for processing.



 
Cathy
 

From: Shuster, Steven L. 
Sent: Tuesday, December 31, 2013 3:38 PM
To: Clark, Cathy D.
Cc: Kalaris, Mark
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
Importance: High
 
This partial long form dismissal is approved and ready for processing.
 

From: Kalaris, Mark 
Sent: Tuesday, December 31, 2013 3:35 PM
To: Shuster, Steven L.
Subject: FW: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
Importance: High
 

From: Rosenberg, Joshua D. 
Sent: Tuesday, December 31, 2013 3:23 PM
To: Kalaris, Mark
Subject: RE: EMI.05-CA-114604.Chain approving partial long-form dismissal McDonald's
 
Hi Mark,
 
Attached is the long-form language, along with the disposition form.  The form is in NxGen.  The log
and Participant list are up-to-date.  I painted broad strokes for the majority of the allegations, but
provided more information for .  The reason I added information for

 is because I felt that the broad strokes did not really address why we dismissed 
allegation.
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5

National Labor Relations Board

Washington, D.C. Resident Office

(202) 208-3053

       

(b) (6),  

(b) (5), (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



From: Rosenberg, Joshua D. 
Sent: Tuesday, December 31, 2013 2:47 PM
To: Kalaris, Mark
Subject: EMI.05-CA-114604.Chain approving partial withdrawal McDonald's
Importance: High
 
Hi Mark,
 
Attached is the disposition form, which is also in NxGen.  I also attached the partial withdrawal
language.  I will have the long-form language draft to you momentarily.  The log and Participant List
are up-to-date. 
 
Thanks,
 

Josh Rosenberg
Board Agent, Region 5

National Labor Relations Board

Washington, D.C. Resident Office

(202) 208-3053

       



 
 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 5 
 
 

MCDONALD’S RESTAURANTS OF THE DISTRICT 
OF COLUMBIA, INC. 

 

and                      Case 5-CA-114604 

 
GOOD JOBS NATION 

 
ORDER 

 
 Upon a charge filed by Good Jobs Nation, the Charging Party herein, a Complaint 

and Notice of Hearing issued in the above-captioned matter on March 26, 2015, and an Order 

Setting Hearing Date issued on July 27, 2017.  The Charging Party has filed a request to 

withdraw the charge.  The undersigned having duly considered the matter, 

 IT IS HEREBY ORDERED that the Complaint and Notice of Hearing heretofore 

issued is dismissed. 

 IT IS FURTHER ORDERED that the request to withdraw the charge is approved, 

and the case is closed. 

 Issued at Baltimore, Maryland, this 18th day of August 2017. 

  
       ________ __________________________ 
       Charles L. Posner, Regional Director 
       National Labor Relations Board, Region 5 
       Bank of America Center – Tower II 
       100 South Charles Street, Suite 600 
       Baltimore, Maryland  21201  






















